National CAW President Buzz Hargrove and CAW Local 222 President Mike Shields, 
as Chairperson of the GM Master Bargaining Committee, held a press conference 
at the Royal York on October 19 to announce the strike deadline was cancelled 

six hours before the members at GM were set to walk the picket lines. 

In the 1999-2002 contract the Union made many advances, in many areas, 

at both the Master and Local levels. The signing bonus will be in the paycheques 
the week of November 19. 
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Committee’s Hard Work 


Pays Off 


By Mike Shields, 
President 
WOULD LIKE TO START BY THANKING THE GM 
Local 222 Bargaining Committee for their support and 
hard work in our recently concluded negotiations. These 
brothers spend an awful lot of time away from their fami- 
- lies during negotiations and put in some long hours. 

This is, without a doubt, the best bargaining committee I have 
had the privilege of working with and it should come as no sur- 
prise we were able to achieve the best Master and Local agree- 
ments in our history. I negotiate 17 collective agreements in a 
three-year term and nothing is quite as challenging or intense as 
Big Three bargaining. It should also be noted that the Bargaining 
Committee would not have been successful in achieving this un- 
precedented agreement without the support of the membership 
and the shop floor leadership. Not only did the shop floor lead- 
ership (committeepersons, benefit reps and health & safety reps) 
support us 100 percent in our efforts, they also supported us 100 
percent in the Collective Agreement we reached. For the first 
time ever, not only did the Bargaining Committee endorse the 
Agreement unanimously, every elected full-time Union represen- 
tative in the Oshawa GM complex did as well. 


Car Plant Work Environment 

Despite negotiating the best Master and Local agreements 
ever, there was an extremely sour mood amongst the Car Plant 
assembly membership. Emotions were extremely high surround- 
ing the ratification meeting, and speaker after speaker took to the 
microphones to talk about the way they have been treated by Car 
Plant management. The overwhelming majority did not even 
want to talk about the tentative agreement. I personally see noth- 
ing wrong with constructive debate surrounding the issues in the 
plant and I thought Sunday’s debate (with the exception of one 
or two individuals) was sincere and constructive. 

Many of you phoned me at home and dropped by the Union 
Hall to voice your displeasure with the treatment directed at the 
Bargaining Committee. It was suggested by some that if that 
frustration and anger was directed at General Motors manage- 
ment we wouldn’t have the problems in the Car Plant we have 
today. I BELIEVE THIS TO BE AN UNFAIR COMMENT and 
leads to divide our membership at a time when we need to be 
united. I am the first to admit there was tremendous emotion 
spent on that Sunday morning, but in all sincerity I believe the 
membership has the absolute right to voice their concerns and 
dissatisfaction regarding the issues in the Plant with the leader- 
ship of their Union. I believe the Car Plant membership seized 
the opportunity to address the top leadership of the CAW as to 
the conditions they are working under. THEY WERE HEARD 
LOUD AND CLEAR. 

You have to know when the best collective agreement we 
have ever negotiated is being ratified by 90 percent and 95 per- 
cent in the other GM locations, even those locations that are fac- 
ing certain job loss, and some 29 percent-plus vote against it in 
Oshawa, there is a major problem. 
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We did address the Car Plant management attitude problems 
in 99 bargaining. General Motors finally acknowledged there 
was a problem (if they doubted there was one I have a videotape 
of Sunday’s ratification meeting that should remove all doubts). 
General Motors has committed to meetings with Car Plant em- 
ployees on Company-paid time with Union representation pres- 
ent to discuss the Car Plant problems. This is strictly a voluntary 
program. I would encourage our members to not only participate 
in this process but also articulate your frustration as you did with 
the Union Leadership. 

I am of the same opinion as most of you, I will only believe 
that GM management will change their attitude when it finally 
happens. I was quite clear on Sunday when I said that I feel the 
CAW has a much better relationship with General Motors at the 
top level today than we did prior to negotiations. I also went on 
to say if that better relationship is not driven to the shop floor 
management where the quality vehicles are being built by our 
membership (and the enormous profits for the shareholders is 
being created) then nothing has really changed. 

Our ways (the membership’s) don’t have to change. We are 
currently the top two Car Assembly plants in General Motors, in 
productivity and quality. The ball is in the court of General Mo- 
tors. GM has committed to changing their boot camp mentality, 
but talk is cheap. Only time will tell. 

As I have said earlier, I am in favour of constructive criticism 
and debate on the issues and the ratification meeting was no ex- 
ception. If you can’t vent or voice your opinion to your Union, 
who can you turn to? Those who know me, know that I am 
aware of the issues in the plants, I live and breathe it every day. 
I have spent more time on the shop floor than any president in 
recent times. I live in this community, my family, my friends, my 
neighbours and my colleagues work in the Car Assembly Plants. 
There are not too many of you who hesitate to approach mic at 
my son’s hockey games, my daughter’s ball games or even in the 
shopping centre to voice your concern over a problem you’re 
facing in the plant, and I welcome that interaction. 

I have made myself as available to this membership as I possi- 
bly can and I will further commit that will not change in the fu- 
ture. 

To those who phoned, sent e-mail or dropped by the Union 
Hall to show your concern regarding the mood and emotion sur- 
rounding the ratification meeting, I thank you for your thoughts 
and concern, but don’t give it a second thought. You haven’t 

Continued on page three 
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By Wayne Murphy, 

Peregrine Plant Chairperson and 

First Vice-President 

ins °F SR ESS = 

gy IRST AND FOREMOST I WANT TO CONGRATULATE 

all the members of the Master Bargaining Committee, 
our National Union President Buzz Hargrove and Na- 
tional Representative John Graham for their tremen- 

== dous effort and a job well done. 

As you are aware, in our plant we will work under all the ap- 
plicable provisions of the Master Agreement. Our past decisions 
and your support and ratification of this understanding definitely 
have paid off. 

Rumours continue on the sale of the plant on a daily basis. As 
of this Osbaworker’s deadline nothing has been confirmed. This 
sale will be another positive step when completed and hopefully 
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President’s Report — Continued from page 2 
seen really tough meetings until you’ve been part of the Col- 
lective Bargaining process. 

Furthermore, I have had a number of inquiries as to when 
the Master and Local Agreements were reached. Both were 
reached well before the deadline of midnight (approximate- 
ly 6:30 p.m.). The last Local agreement reached was that of 
the St. Catharines’ Local, 199, at approximately 7:30 p.m.. 

In closing, I would like to thank Tom Hoar, Plant Chair, 
for the tremendous leadership role he showed in this set of 
negotiations. Tom’s job of heading up Local negotiations is a 
big job, but he was also an extremely strong voice at the Mas- 
ter table. It was a privilege to work on your behalf with 
Brother Hoar and the entire Shop Committee. 


Congratulations 
On Master Agreement 


will create new long-term programs for our plant and its opera- 
tion. As definite confirmation comes on the sale we will immedi- 
ately pass this information on to you in an information leaflet. 
Otherwise what you hear is just the continued rumour. 

Unfortunately we are experiencing a combination of indefinite 
layoffs which are volume related and temporary layoffs coming 
from the protection of supply. We know the protection of sup- 
ply layoffs are very short term, although they are indefinite lay- 
offs at this point. The return to work date is unknown, but each 
and every member involved has rights to recall under the terms 
of our collective agreement. Volume increases, retirements and 
transitioning back to General Motors will determine those affect- 
ed. We will make every effort to minimize this situation. For 
those involved, please keep in touch. 

Congratulations go out to Nigel Drane, Jeff Gray and Tim Rank- 
ine who were elected at our last Peregrine unit meeting as our 
Ontario Federation of Labour Convention delegates. The conven- 
tion is held in Toronto from November 21-26. I am sure they will 
have a report for us at our next unit meeting. 

It is good to know that we have our three-year collective agree- 
ment behind us but that still doesn’t take away from the daily 
shop floor problems. Not all issues can be solved in bargaining. 
Unexpected issues need to be addressed as they occur. Please 
don’t hesitate to involve your Union representatives on your con- 
cerns and issues that come about. This is what we are here for. I 
can always be reached in-plant at 433-3343 or pager 439-3343. 


Cc AW ®#TC A CAW Local 222 isan amalgamated Local made up of the following units: General Motors, Peregrine, 
Mackie Automotive Systems, Lear Corporation, A.G. Simpson, PPG, Woodbridge Foam, Columbus McKinnon, 
CAN AD, A. Oshawa Transit, Blue Circle Cement, Center Manufacturing, AVPEX International, Whitby Transit, Cliff Mills Motors, 
Ontario Guard Services (Durham), Kerr Industries. 
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Local 222's e-mail address is: local222@idirect.com 
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Shannon Dewitt (Mackie Automotive Systems) 
Female Board Member At Large 


CAW Local 222 Executive Board 


Board Members At Large 
Ken Hamer (PPG) 
Shane Luxten (Lear Corporation) 
Russ Martin (A.G. Simpson) 
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Legal Coverage 


By Terry Spence, 


Financial SeCTeLase 


)S FINANCIAL SECRETARY I AM FREQUENTLY ASKED 
about our CAW Legal Plan, especially for GM employees 
and retirees. Following is a schedule from legal services 
you should show your lawyer at your first appointment 
sand make sure they’re well aware you are expecting 
them to follow the plan. The schedule shown here follows the 
1996 contract. There could be changes from our current contract 
but we'll have to let you know about that in a future issue. 


Legal Problems Plan Pays 

Civil Litigation 

1. Personal injury NIL 
(only or in addition to property damage) 

2. Property Damage Only $80 per hour up to $80 
(i.e. no personal injury) 

Criminal And Motor Vehicle 

1. Criminal offences and $80 per hour up to $80 


motor vehicle moving violations, 
young offenders, pardons, estreat of bail 


2. Non-moving motor vehicle violations NIL 


Consumer/Debtor 

1. Defence of collection actions 
on personal/family debts 
(does not include items listed in Administrative 
Law list or judgements for personal injury or 
family law support) 


a) claim is $3,000 or less 
b) claim is over $3,000 


2. Personal Bankruptcy 
(does not include services ordinarily performed 
by Trustee or Official Receiver 


a) claim is $3,000 or less 


$80 per hour up to $80 
$80 per hour up to $2,400 


$80 per hour up to $80 


b) claim is over $3,000 $80 per hour up to $2,400 
3. Consumer transactions 

(e.g. contracts, warranties) 

a) claim is $3,000 or less $80 per hour up to $80 

b) claim is over $3000 $80 per hour up to $2,400 


Due to the time 
constraints caused 

by the GM contract 
negotiations and the 
Oshaworker deadline, 
Tom Hoatr’s article 
will appear in the 
December issue of 
the Oshaworker. 
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4, Insurance claims or loss of coverage 


a) claim is $3000 or less $80 per hour up to $80 
b) claim is over $3,000 $80 per hour up to $2,400 

Administrative Law 

1. Veterans Benefit $80 per hour up to $80 

2. Social Assistance Claim $80 per hour up to $80 
(includes Unemployment Insurance, 
Workers Compensation and 
Criminal Injuries Compensation) 

3. Citizenship, Immigration, $80 per hour up to $80 
Deportation 

4. Claims to taxes by government $80 per hour up to $80 
(does not include tax planning 
or preparing tax returns) 

5. Canada/Quebec Pension Plan $80 per hour up to $2,400 
(initial bearing only) 

6. Federal Revenue Ministry $80 per hour up to $200 
(initial bearing only) 

7. Property Tax Assessment dispute $80 per hour up to $2,400 


(initial bearing only) 


Benefits Increased 
In the 1999 contract, changes to Legal Services include the fol- 
lowing: 
® All M-i hours doubled to two hours. 
® Deeds, discharges, etc. currently at $600 increased to $800. 
Should you have any questions, call our Oshawa Legal Services 
office at 433-4242, toll-free 1-800-387-6592. W 
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CAW Local 222 CAW Local 222: Income Statement September 1-30, 1999 


A “« REVENUE 
Financial Report INCOME 
: Membership Due ............cscsssssssecesesseeeceseeseeeneesnssseseaeenenenaes 847,973.17 
Covering the Month of September, 1999 Initiations.......... re ee 20.00 
Neen eee eee EEE EEEEnEEImnNEDnenmener sie <6 2 teow Oshawa Area Skilled Trades ..............2..:::cescesecseeeeetseneneeeeenes 57.13 
Total Receipts 2.0.0.0... $ 869,270.21 SUB, Receipts nie teteeoiee 1 etc wed taceccemeopoieatoneeee 2,184.51 
Total Expemse ...0.........ccccccccccceeeseseenes 864,540.41 Hall Maintemance....cccccccsssesesssseeseeeeseecnessneneeasseeetsnenenaenenns 2,533.25 
Staff Wage ReCOVEerieS .........c sees sssssesssscenseseeeecsenenneneesaeees 1,649.40 
SurplusBe ne eee ee $ 4,729.80 Miscellaneous Collections 7418.00 
REM ceisc. oid istiseestnprekdends dtisenes 950.00 
CAW Local 222: Balance Sheet As At September 30,1999 Soft Drinks and Vending 7132.28 
ASSETS Telephone Income 0.0... cece secarssseecesesseeteeeeneseessesseseneeetens 1,332.50 
CURRENT ASSETS TOTAL REVENUE: 5s issejesescnsecsctnen cdi enced stil Geese eenmtoassoeedsrnaayes 869,270.21 
Case. scenes desretiakieges Bee es ee Mee cence 16,684.29 TOTAL: REVENWE: | esciessstcistitiiveusaasleacvanie shania 869,270.21 
Bank®. .ccccceieviteicen ieee dui ieeniel ieneeeees 539,377.56 EXPENSE 
Total Banik ........essccsssssssescesssssesscssssseeceecsnsssssesesensenanecenconnenseseen 539,377.56 OFFICE AND BUILDING 
Deposit: =A WOU seiclicclecstccdstovazsinianeia sina vessstoseswiueeteresaaectevoen 37,640.17 Employee Salaries ............sccssesssessesseessesseeetssoneeseennesseeseaseressesss 78,171.23 
Due front Dental Cemtre cise ciccsesctscsnsncnccsnssencosves sates cakancisinnscchyane 91,144.25 MILER P CNS oc iase cidsatsntanene deck avez isos entnavane sb ieneee 2,886.09 
Mortgage Receivable .............ccccccseseseceeeeeeeerceeceetessssseeaesneeneeegs 108,012.83 GPP EXpense 45.45.05 seccaseodeies ceecstatss Mescusteesouicsiee 2,420.02 
Dominion of Canada Bonds ..........cccccscesssecceeeescsseeseseeetensees 12,000.00 WCB EXPense..........csceeeeee cece cceeeessesesensaneeeaee 1,384.54 
Short Term Investments ........::.:ceeeeseeseeseseessessssssseessseeseeeens 22,185.48 EAT EXPense sviiascscciccsisjtervecosesdsuiversecsestenas 2,401.18 
TOTAL CURRENT ASSETS .....ssssssssccsssssssssssssssssesseseesennnnet 827,044.58 oe aa ee __18,806.91 eee 
— ployee Benefits and Insurance .........cccceceereeeeeceeeceeteeeneees 898. 
pa ties 615,195.00 Hall EXPENSES cose an vcitiaseusntaterede tient amet eee 1,040.57 
Buildin PPPeTTTERETIRRTCTTCTTeTTPreeereee eee eee itr eeee itt) > 829'533.00 Miscellaneous purchases beet Aes ode uct ae tas ahs RNs tos ans Nae ian 8,782.29 
‘ BS oc ceceecceeetewnsneenenstennerscennnecrecssn eee eec seen ese een ene eeaesneane ean anees + 7 6 Building MAiNteMane .occcccccssccccsesceccscscescscsessesccceseeceesseecesecereess 8,043.64 
EqQUIPMENE ...0.....eecesceee senses eeresstatstereateeaerseeseaeneanoeetensnenennseness 92,627.61 Soft drinks and Vending ......c..csecesesssssseessessssssseeseeccscccssesseessene 669.55 
Total: Fixed ASSCtS..........cccccccsccsscessscssscsscesseccssecscerseseeseeseeesseees 3,537,355.61 Tele PHONE seis cuecgd sass tosis casts vncarin ceacastnveatascineatoatavisnaeesnintoxe 7,898.61 
TOTAL ASSETS 8.5545 ena eS 4,364,400.19 Office Supplies and General Expense .......... seen rctseen 7,629.54 
LIABILITIES —_— Officers EXPemse .........ccccccsecesesessseeseeneeneeecesseseteeenensenenenens 1,833.32 
Payroll service and bank Charges ..........sssssssesseeeesseceeteeeeees 1,519.86 
CURRENT LIABILITIES Professional ::.0:.:- dees, 2h cinta de ekeesdiigeneh eds Haste tates 6,170.60 
ee ae 2,016,225.45 Total Office and Building ..............cccceeesee cece esse eeeee tetas eeeneteet ___ 149,657.95. 
ut Fable eae ee us 4 ORGANIZATIONAL 
CPP Pavable............................_.. 02.20 Per Capita — Ont. Fed. of Labour................ 17,230.03 
CPP Pehle isa ine WO a ight 344 88 Per Capita — Durham Labour Council........... 2,065.62 
I sf eg 451 : 4 Per Capita — GM Intra Corp Council............. 1,350.64 
ncome Tax Payable................ soseeessanensennnnecees 513.45 Per Capita — CAW ASSESSMENL............ssss 480,839.38 
Income Tax Payable — Lost Time..........00000. __=2,013.28 Per Capita — CAW Council ............ccceees 7,601.57 
Receiver General Payable .........scssscsseeecsseceseetsneeseneeeneesenes S18 27° * ~Topal Par Capita: witw. wcrc. dad ceanbotaumae ee 509,087.24 
EHT Payable Sad ban Fak dnb PAWEAE Ub Nuee baad aha LATED ATA RRAG HAN da pee REE he meeps LE 13,681.42 Lost Time: Wages and Benefits .............cccsccececssesscsecensceccecceeacs 62,775.64 
Union Dupes Payable oi. cissie.cissciscesesseesveccesssscaseseontisaadssessseeneet ete 1,575.34 Lost Time Expenses M&E&H ..........:e:cecceteee 21,329.39 
Charitable Deductions...............c:c:scececcccesssseessesenenseseseeeeeeeenerees 2,705.31 Lost Time Expenses — Hotels 0.0... .scssececeee 17,739.48 
WCB Payable ..scc.ccsciccecssecorevssegeasenbeteseasccetacortueineisnsenesvsndensbenbeas 18,118.51 Lost Time EXpPemseS.........ccccccssssssessssesseescetssesessusesvscnsnensvessvensase 39,068.87 
Loan from CAW National (Strike) «0.0.0... cette eeesseeneees 940,000.00 Mise: Election: Costs is.cts..dasrcisekataceBertodenewanan aie. 53.02 
Due Re: Duplate Council Fund ............:ccccccscseeteseensessteeensens 500.00 1 cFc | bar: 0) ¢ Ber eaee nage ee ree 16,000.00 
Retired Members FUNG..........c:cccccccsseseeseeeeesseeeseseteecteeeeeneeeens 8,671.87 Investors Grp Trust-Staff Pensions ............cce cece 39,564.08 
TOTAL CURRENT LIABILITIES ........::sscsssseesssssesserssseeessennes 3,005,196.17 Berea — PHINTING esses teeeceeeeeetee rey 
= 005.196.17 Shaworker — POStAGE ........cccccrcccceeeeseeeeseees ,043. 
TOT RE TEA TUR TEES Separehi race nt eee eaeees 008 TOT? ad Total Oshaworker:..:.c:2ccfciaciniiit haces cee chassiactde coset cts tesvedettanteeees 38,769.31 
EQUITY BODHI a carexs Acuna eet tease nore enatecatatmane 856.80 
NET ASSETS REC rea tii nice cc akvctdes dusssasa ds Sobek oahu eeecenecbaccaevtedl teovecuessonnentadnese 540.00 
Net: Assets :2: ortho) wit inieiasenastsinepiieefoa nent ovate 1,643,288.53 Strike FUN «0... etc eeesseseseeererseeesenssssisetsssseensanaasneenseeserneenesens 1,032.55 
SUP USE sess teccet ne Pati aaa ths tee edt cae yeas eomtaa iv tetid ead Rasen teeta -284,084.51 Welfare and domations ...........ccscseesesssececseneeeseenerenrensesesseseees 7,134.95 
TOTAL: NET ASSETS .iscccseinocsitesghiaces tas sen canoe setsecuacticiissterese's 1,359,204.02 Total Orgamizatiomal ...0.........ccc ccs css teeeeee tee teceeeeneenes 714,882.46 
TOTAL EQUITY .......ccceecccseccsnesssceecasessuevseevanensaneenenessanssaasenens 1,359,204.02 TOTAL EXPENSE ...00..........cccccccsecccesceeesscssseeaneeeteceeesesennnseess 864,540.41 
LIABILITIES AND EQUITY. .........0cccccececccecseeeceseeeeeseeseeeeaees 4,364,400.19 NET: INCOME & i ssccisttnss beceuiisibvisleccossactitis kts. atheceteenteeee: 4,729.80 


WE’RE GETTING YOUR MAIL! 


Your 1999 Membership Cards and Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don’t have your apartment number. 
lease call the Union Hall at 723-1187 or 1-800-465-5458, or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 
Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 , 


Effective Date Plant Serial No. 4 


Name 
Street No. Apt. No. 


City Postal Code 
© Active Member 1 Retired Member 


©) Surviving Spouse 
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The Lindsay Line 


1999 GM/CAW Benefit 


And Health Care Highlights 


By Dean Lindsay, 
Service Representative, 


Executive Board Recording Secretary 


fame |) HE FOLLOWING ARE THE HIGH- 
lights of Benefits and Health 
Care changes from the 1999 
|GM/CAW Bargaining Agree- 

= ment: 

Medical Equipment — Coverage for 
orthotics, one pair every 36 months, up to 
a maximum of $400. 

Insulin pumps will be covered up to 
$800 once every five years. 

Hearing Aids — Coverage has been 
expanded to now include in-the-canal, 
digital and programmable aids. 

Psychologist Services — Coverage 
for family and marital counseling has been 


increased to $50 per visit with an 
annual maximum of $500 per participant. 

Speech Therapy — Coverage for the 
services of a speech therapist or speech 
language pathologist, when prescribed by 
a physician, up to $400 per participant 
per year. 

In-Home Nursing — Expenses for 
the in home services of a Registered 
Nurse or a Registered Practical Nurse will 
now be covered up to four hours per day 
to an annual maximum of $7,500. 

Same Sex Spousal Benefits — All 
Benefits Plans will now provide coverage 
to same-sex spouses in the same manner 
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in which common-law spouses are cur- 
rently covered. 

Dental Benefits — The annual maxi- 
mum is increased by $300, from $1,900 to 
$2,200. 

® The lifetime orthodontic maximum 

is increased by $400, from $2,400 to 
$2,800. 

Food Supplements — Under specific 
circumstances, nutritional supplements, 
when medically necessary, will now be 
covered by the Health Care Program. 

Vision Care — The vision plan has 

Continued on page seven 


United Way = Assistance For Many 


By Diane Cunningham, 


Female Executive Board Member, 
Employment Equity/Women’s Advocate 


/EOPLE HELPING PEOPLE. HELP- 
ing in the most effective way 
possible. 
Helping those least advan- 
= taged and most vulnerable, this 
is what the United Way is all about. 
@ 1,500 women and children who require 
emergency shelter 
® 6,600 calls to the distress centre 
® 20,000 meals on wheels 
® 30,000 visits to seniors 

Comfort, hope and security are the key 
ingredients in all of our lives, and when 
vou contribute tothe United: Way this is 
what you provide to the less fortunate 
members of our community. 

Our community needs your help now 
more than ever this year. With govern- 
ment restructuring and cutbacks, the so- 
cial service agencies in our community are 
under severe strain today. With your sup- 
port we can correct some of the growing 
problems and challenges that underprivi- 
leged people face every day. Your money 
is distributed to where it is needed most 


and it stays here in our community. 

Your donations support: 

Health Services: Mental health ed- 
ucation; support for people with visual 
impairment or hearing loss; programs for 
seniors. 

Family & Individual Support: Food, 
furniture and clothing for families or indi- 
viduals in need; shelter for the homeless; 
shelter for women and children in crisis; 

Counselling & Rehabilitation Ser- 
vices: Addiction education and coun- 
selling; crime prevention and interven- 


tion; crisis support 

Community Support Services: 
Meals on Wheels; travel assistance for the 
elderly and disabled; telephone monitor- 
ing of senior citizens. 

These are just a few examples of how 
your money works in the community. 

All of the above and more are possible 
because the United Way is there to help. 
Food banks, shelters for women and chil- 
dren and men, support for those with 


physical challenges, the United Way ad- 
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dresses a great range of need all across the 
community. 

The United Way can help only to the ex- 
tent that we in the community provide for. 
I am proud of the generous support of all 
of us at GM and in many of the Local 222 
units. Peregrine employees did a great job 
last year, and I know that at Woodbridge 
Foam, Lear and PPG, among others, there 
are strong campaigns. (There are a few 
where we need some work.) I can assure 
you that a5 4 member of the Uinited Way 
cabinet I see firsthand how valuable our 
support is. I believe strongly that helping 
those less fortunate is an important part of 
life, and hope that all my brothers and sis- 
ters will think of those in our community 
who are in great need, and help to the ex- 
tent that you are able. 

I will be working hard to help our local 
campaign, and would thank in advance all 
of you who will join the United Way ef- 
fort this year.% 
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been improved by increasing coverage 
every 24 months to: 


® Single Vision $160 
®@ Bifocal $215 
@ Multifocal $270 


® Contact Lenses $180. 

® Substantiation by an optometrist 
will now be accepted in cases 
where participants require fre- 
quent lens changes due to medical 
conditions. 

® Coverage for interoccular lenses 

following cataract surgery will be 
restored. 

Drug Plan — The plan will now pro- 
vide for the coverage of generic drugs, 
but coverage for brand name drugs is 
maintained when the prescribing physi- 
cian specifies no substitution. 

Family Counseling — The Company 


1999 GM/CAW Benefit And Health Care Highlights 


Recording Secretary’s Report — Continued from page 6 


has committed to provide up to $400,000 
towards a program of short-term family 
counselling. The program will include 
setting out procedures for the selection 
of authorized family counsellors and a 
structure for participant referrals. 

Coordination of Benefits — All 
health care benefits can now be coordi- 
nated for dependent children when 
both spouses work for GM. 

Legal Services — All M-1 hours dou- 
bled to two hours. 

® Deeds, discharges, etc. currently at 

$600 increased to $800. 

Tuition Assistance — For the first 
time in Bargaining we have negotiated a 
program of tuition assistance which will 
provide $800 a year for dependents of GM 
workers enrolled in college or university. 

® Tuition assistance for employees 


AY, 
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will be now be paid upon enroll 
ment in an educational program 
rather than at its completion. 

SUB Plan — 20 per cent reduction 
in SUB benefits has been eliminated. 

Clawbacks from EI will be restored 
by the Company and will be based on 
GM income only. 

Restructuring Incentive (Docu- 
ment 12) — Document 12s have been 
increased from $42,500 to $50,000. 

These are just some of the highlights 
of the Collective Agreement. For our re- 
tired members who would like a copy 
mailed to them contact me by e-mail or 
at the Hall and ! will send one to you. 

I want to congratulate the National 
Union and the GM Bargaining Comumit- 
tee for this excellent Benefit Agreement. 

Until next issue... 


- AM-3 PM 
CAW Local 222 Union Hall 
1425 Phillip Murray Ave. 


Donations Welcome?! Clean Out the House for Christmas!!! 
me ait? ian to the Union Hall ahead of time! 


s WELCOME TOO! 


Tables VENDO 


10 each. Call Martene at 723-1187 
before Nov. 17th to book your space! 


CAW LOCAL 1136 & THE STANDING COMMITTEES 
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“Best Car I Have 
Ever Owned” 


(via) General Motors of Canada 
1908 Colonel Sam Drive 
Oshawa, Ontario L1H 8P7 

Gentlemen: 

I have been planning to write earlier but 
this summer has been hectic. 

I ordered a 1999 Buick Regal, which was 
delivered to me on February 22, 1999. On the 
inside left door was an emblem from CAW. 

You probably do not receive very many 
congratulatory letters but this is one. My Buick 
is the best car I have ever owned in my 65 
years. The styling and workmanship are out- 
standing. The only flaw was a slight blemish 
on the left back inside door panel. 

We have traveled over 16,000 miles since 
February and at this rate our warranty period 
will soon be up. 

For those of you who belong to the CAW, 
you are not well respected by the UAW. I 
called the UAW regional office in St. Louis try- 
ing to obtain your address and was curtly told 
that they do not recognize the CAW. Maybe 
they should as this car was well built. 

Before closing I do have a question. Our gas 
mileage is considerably less than our 1993 
Regal which now has over 125,000 miles. 
What can I do to improve upon it? 

Sincerely, 

Frederick J. Swintz 

Hot Springs Village, Arkansas 


MAN 


“THIS--A 


o MAN..- 
WORKFORCE 1S A 


ParT ef The Past 
CAmPAiGn 


ABourT Te Kl 


The opinions expressed in this paper are not nec- 

essarily the opinions and views of The Editor or 

the Editorial Board or Local 

222 CAW. Every month the 

Oshaworker receives many 

interesting letters which we'd 

like to print — but can’t. 

Please sign your lettersiothe DDS =a 


Editor and include your Joe Sarnovsky 


rinted , add d : 
hens a ed Oshaworker Editor 


from michael donnelly 
mikedon@wowzer,com 


Dear Brothers and Sisters, - \ “ge y 

Just want you to know I received my “© = 

Great Impala LS2000, it is Fabulous, you —_. 

did a great job, and I want you to know. I y —_ 
~ 4 


also have a 1994 Chev pickup that was built 
in your town, I bought new, it is also perfect. 

Still is. PS We build the transaxle at my plant (powertrain Warren 
Mich.) 

Thanks Again!!!! 

Mike Donnelly, 

Your Brother at UAW 909 


Your Comments are always welcome at local222@idirect.com / 


Dear Editor: 

I wrote this letter for my busband who is employed at 
GM, and thought it might be worth printing in the Osha- 
worker magazine, thank-you! 


The GM Assembler 

The alarm clock rings, at the craziest of hours. 
When many are still in bed sleeping. 

The GM assembler has been working for hours. 
Together on their van pools, 

They commute daily rather far. 

Off to build society some of GM’s finest cars. 
Perhaps he’s feeling a little de-valued 

like he’s at the bottom of the working class rung. 
Because when he calls in sick — 

he’s identified as a number from shift #2 of shift #1. 
Often when he’s not working overtime, 

he’s at the doctors office for injuries and such, 

from strained muscles, damaged shoulders 

as a part of repetitive type stuff. 

It’s not that he’s looking for special status — 

he works hard and appreciates his pay cheque. 

Maybe ali he’s looking for — is a little assembly line respect. 
And when we purchase and drive our next GM car, 

we could give thanks to the assembler, 

for without them we wouldn’t get too far! 

Rene Kilpatrick 


a 
Me / 
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It’s Simple: Add More Jobs 


By Tim Thompson, 


Chairperson, Trentway VACA Bs Transit Unit 


emer 


"games HE USUAL ANTICS ARE STILL 
going on in the Trentway-Wagar 
Whitby Transit unit. The compa- 
| ny still maintains absenteeism is 
too high and the Union still ar- 
gues that the only problem we see is the 
company’s negligence in not hiring more 
part-time or preferably full-time drivers to 
cover the bookoffs and incomplete shifts. 
The company had put a job posting on 
the board for school bus personnel to 
apply. This posting was to come down 
October Ist, and the company was to se- 
lect, and hire, but as of yet that 
hasn’t happened. I don’t know 
what the problem is with this com- 
pany keeping drivers on staff, be- 
cause even in their coach division, 
which does their line runs, and are 
a part of the Amalgamated Transit 
Union, are short drivers. Our tran- 
sit drivers have been canvassed to 
work weekends to fill these runs, 
and drivers have been doing it. I 
wonder how the coach drivers, 
who pay union dues to the Amalgamated 
Transit Union, feel about Trentway-Wagar 
Whitby Transit drivers, who belong to the 
CAW (and make five dollars per hour 
more) doing their work. I know I would- 
n’t be tolerating it, but as of yet, I haven’t 
heard from their bargaining agent. It was 
this form of tolerance from the Amalga- 
mated Transit Union which caused us to 
decertify from them in 1992. 


Plants 


at 644-1411 


“at 644-41; 75 


¢ tt or pager *97-8399. a. 


Truck And Battery 


Harvey can be contacted 


or pager UR GSea 


Many of you have been asking me 
about our uniforms, or lack of them. I 
have filed grievances, and have taken 
them to Step Two, and the company’s re- 
sponse is the supplier is at fault. When we 
tell them to find a new supplier, the re- 
sponse is the same, no one is available, all 
are too busy. There is no sense in spend- 
ing Union money to forward these to arbi- 
tration. We can do more by shaming the 
company into supplying the much-needed 
apparel by the way we dress on the job. 
The company preaches on how our ac- 


“The company preaches on 
how our actions reflect back 
on the company. 

So maybe it’s time 


* to reflect back on this company, 


with our actions...” 


tions reflect back on the company. So 
maybe it’s time to reflect back on this 
company, with our actions. 

The brothers and sisters who were ter- 
minated because of their affiliation with the 
CAW — when the Town of Ajax took over 
the operation of the transit system from 
Charterways Transportation, under the in- 
telligent guidance of one named Terry Bur- 
nett — must have been delighted in the 


Your Human Rights/Employment Equity And Female Advocates 


Car Plant, South Stamping 
And Tri-Link ah 


Chris can be contacted 


‘ — 1 
‘Cunning am — Smith , 


sntielenifistitaaneans teins 


- 
. 


or pager goths: 


» 


Chris *T 


Trentway Wagar-Whiiby 
Transit Unit 
Chairperson’s 


media release which stated the alleged 
charges of misappropriation of funds, 
against Terry Burnett, filed by the Town of 
Ajax, through Durham Regional Police. 
These brothers and sisters have had an on- 
going series of appeals, and court hearings. 
The CAW has taken the Town of Ajax to 
court because of the union-busting antics of 
Terry Burnett. All I can say to Sister Susan 
Collins, and all the other brothers 
and sisters who worked from Ajax 
Transit, justice will prevail! 

In closing, our brothers and sis- 
ters in the General Motors unit will 
either be on strike or have an 
agreement by the time the Novem- 
ber issue goes to print. I know 
with Mike Shields as chair of the 
GM Master Bargaining Committee, 
he will lead the charge on achiev- 
ing the same agreement reached 
by Ford and DaimlerChrysler with General 
Motors, and also clear up the Local issues 
that plague the GM unit and have caused 
unrest in the Oshawa plants. 

With the struggles in our Unit, and 
with the Ajax Transit brothers and sisters, 
and now with the impending labour situ- 
ation of our brothers and sisters of the GM 
Unit, it’s important as ever, To Keep 
Fighting Back! 


at 644-1114 


: Ei 644-4330. 


OuisideGM 
703 


aus l er 61-67 
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A Smiling Billboard 


By Gord Vickers, 


Oshawa Transit Unit Chairperson 


mae) WAS DRIVING MY BUS DOWN 

Simcoe Street South, when all of a 

sudden, out of the comer of my 

eye I looked up and there he was, 

= larger than life, our leader, Buzz 

Hargrove on a billboard. I stopped the bus 
to take a longer look. 

It was a good picture of Buzz. The pic- 
ture even had him smiling. I] thought Buzz 
almost looked human for a Union man. I 
felt a glow come over me, our leader was 
finally being recognized for something. 
How many people ever get to have their 
face on a billboard? I thought this was 
truly wonderful of a business to spend 
money on our leadership. Now everyone 
will know Buzz as we all know him 
thanks to the publicity they have generat- 
ed with their ads. 

I read the billboard as the Simcoe bus 
has extra time. I read it over and over. 
The sign read in big letters besides Buzz’s 
smiling face, “Why should your dues pay 
for his views? It’s time to restore political 
choice to Ontario workers!” In small 
print, so small I had to put my glasses on, 
it read, “Ontario for responsible govern- 
ment 1-888-703-5553 and reverse the 
charges, why should workers pay for 
their views.” 

Time was up and IJ had to keep on my 
time schedule. I was thinking as I was 
driving down to the lake. Bus drivers have 
nothing much to do but think and drive. 
Why would anyone go to the trouble to 
take out a billboard ad against a Union 
leader? Was it because it was contract 
time, a way of trying to knife Buzz’s high 
profile? Was it to cause debate of another 
kind, other than contract proposals? Was 
that it I thought? Then it hit me. They’re 
jealous that Buzz is getting workers a 
piece of the pie. 

I thought it must really gall these critics 
that others are sharing in the wealth that 
they think oniy they are entitied to such 
as their stock options and outrageous mil- 
lion dollar salaries. It’s the divide rule I 
thought. Get workers arguing over issues 
that won’t put a dime in their pockets. 
Companies have done it for years, cause a 
“Buzz” on the shop floor. It must be con- 
tract time. 

Later I was just thinking about the ad 
and what it said. Do our dues pay for his 
view? The answer is sure they do. Buzz 
was a democrat elected as our choice to 
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represent us. He is our elected 

voice and therefore [ take of- 

fence to others referring to Brother Har- 
grove as a “Boss”. Bosses hire and fire, 
and Buzz does neither. It’s an insult to 
workers to refer to our leader of our 
Union as a boss. 

I want to ask these people who took 
out the billboard. Who elected them? 
Who asked them to stick their nose in our 
Union? What business is it of theirs any- 
how? Now just to be fair, I am going to 
offer these responsible citizens who are 
worried about our Union an olive branch. 

I will stand up at National Council and 
take your case to the delegates, if you will 
do something for me. Now you take out a 
billboard with the faces of the presidents 
of the Big Three and ask the workers the 
same question. Now if you do that, you 
have my word I will stand up and say the 
following: “I believe that Unions, compa- 
nies, banks, insurance companies, private 
and political donations should all be 
banned. I believe lobbying a democrati- 
cally elected government should be, by 
law, made illegal. I believe that the people 
of this great country are the only ones 
who should lobby and pay for democrati- 
cally elected governments with their tax 
dollars to ensure their views are heard. 
The people should be the only bosses 
heard from.” 


Oshawa Transit |W 


Unit ||) 
Chairperson's Bo 
PORT a 


Another point, a little bit of a challenge 
to anyone who thinks they don’t get full 
value for their Union dues. I dare anyone 
to take their Union dues and get the re- 
turn they get out of their dues. If any in- 
vestor, banker, et cetera can get me the 
wages and benefits that my Union dues 
have got me, call me. I am waiting with 
my money that my Union negotiated for 
me. I will even call your boss if it makes 
you feel better. 

With what Buzz just negotiated for his 
members at the Big Three, doesn’t it make 
you just want to run to the bank with 
your new enriched contract. A jump for 
joy, happy days are here again. 

I think we should take out a billboard 
of our own with our Union dues and 
thank Buzz for a job well done and list the 
benefits of what belonging to a Union 
brings to workers. 

I never did agree with Buzz’s strategic 
voting. I thought it was silly, but guess 
what, Buzz’s view won the National 
Council floor. It was a close vote. I voted 
against the motion. Some call that democ- 
racy. 
I have been known to have a few dis- 
agreements with Buzz, but in his defence, 
he always shows respect back to his op- 
ponents. I call it class. # 


PROBLEMS? 


Alcohol and/or Drugs - 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. - Confidential CAW Reps 


Lorne Hurren 


Chassis/Paint/Battery/Tri-Link 
905-579-5497 


In-Plant: 644-3723 
Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 


Matt Ryan 
Truck Plant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medicai Centre: 905-644-7080 
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Larry Kirtley 
Car Body/Hardware 
905-579-3445 
In Plant: 644-3724 
Pager: 1-800-361-6793 PIN 3724 
Medical Centre: 905-644-6093 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 439-3356 
Medical Centre: 905-433-3002 
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A.G. Simpson Revue 


By Russ Martin, 
Plant Chairperson 


N MY LAST ISSUE, I WROTE 

about rumours, and left the plant 

issues to the Committeeperson(s). 

One rumour that I touched on 

mwas the October 11th layoff, 

specifically whether or not it would be 

postponed. I wrote that although the ru- 

mour mill says the layoff will be post- 

poned, management has said it will go 

ahead. I stayed brief on this issue and did 
so for a reason. 

If I had expanded on what we thought 
might be happening, the rumour would 
have been heightened. For months be- 
fore the layoff the Company was getting 
behind on the 770s, all due to short ship- 
ments of raw bumpers to us. These num- 
bers were reported to the Union and kept 
growing and growing. When the num- 
bers topped the 5,000 mark behind, add 
to that the current weekly numbers plus 
add the fact that the Company planned to 
lay off an entire shift of production. You 
should figure out that the Union did not 
wish to get the members hopes up by 
saying that we believe a postponement is 
likely. The Union felt even though the 
Company kept stating that “the layoff will 
happen,” that they would once again 
postpone and postpone, until their re- 
quirements were caught up. This they 
could do because the 13-week Labour 
Standard was reached, forcing them to 
then make a decision. 

Well, believe it or not A.G. Simpson 
Oshawa made another bright decision. 
They decided that they could show their 
true arrogance with a capital “A” toward 
their workforce. They laid them off as 
scheduled, and gave some of the workers 
their “late” years of service awards as 
they said “bye.” Furthermore they told 
most how they would receive their last 
week’s pay, vacation, and Record of Em- 
ployment (ROE) in a timely manner. If it 
wasn’t bad enough to lay them off, but to 
imply, better get your late gift as they left 
and then did not give the vacation nor 
ROE in a timely manner. But, and here’s 
the big one: “There is no work for ya 
here in Oshawa,” and with 8,000 770s be- 
hind, they wish to outsource to another 
A.G, plant in the States. The company in 
their wisdom says Sterling Heights has 
open capacity in their plater. 

Did we miss the line up for brains 
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when we were born or did Os- 

hawa Management, or better put, did we 

now see the true colours of this manage- 

ment team, sorry management. Click. 

Not only did they wish to send 8,000 
bumpers to Sterling Heights (S/H), but 
they said they would send an additional 
2,000 per week for five weeks for a total 
of 18,000 bumpers to S/H because S/H 
has “Open Capacity.” Have they forgot- 
ten the Oshawa production level so soon 
since our workers went out the door and 
that the Union has continually requested 
how many parts were stamped at A.G. 
Simpson plants in Ontario that could 
come to Oshawa to fill our Open Capaci- 
ty, or does this management actually 
care? 

Timing is the key issue, nestled to- 
gether with the old mighty dollar, but 
this Arrogance is just too much! 

We met, and with their continued Ar- 
rogance they stated “we’re telling you 
what we're doing.” So we told them what 
we would do, post a memo in the plant 
explaining their Arrogance, and send a 
copy of such to each laid off worker and 
grieve the outsourcing of bumpers. Their 
Arrogance did not wash off at the meet- 
ing. 

Later that same day, the Plant Manager 
called to say the bumpers would not be 
going to S/H, but he gave no plan as to 
how they would catch up. He did how- 
ever say that the Company would inform 
us as to how the Company would catch 
up. I guess you thought that I was going 
to write that he apologized for the Arro- 
gance, that was not the case. 

We have asked the Cambridge Plant 
Chairperson to have his shipping depart- 
ment alert him, if any 770s are de-routed 
stateside instead of Oshawa. 

Oshawa Management Arrogance does 
not start with just this incident; we have 
other issues pending: 

@ Layoff of the Lift Truck Mechanic. 
This has been attempted in the past 
and created many heated debates. Yet 
again they try! They state there is no 
work for a mechanic yet they will 
bring in outside mechanics to do the 
work. Have they not learned our 
skilled trade’s language? 

© “Historically Ours, Is Ours.” We 
have met and tried to obtain the requi- 
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A.G. Simpson 
Plant 
Chairperson’s 
EPORT 


sition forms with regards to service on 

the lift trucks time and time again. It 

took years to get the requested Lease 

Agreement on the trucks so we told 

them we would arbitrate and subpoena 

for the information, so the two sides 
could meet with more than just words. 

@ How about the bedside manner of 
the Manufacturing Manager? Work- 
ers were complaining that when the 
layoff occurred the Company changed 
a procedure of work habit on the grind 
station and thus talked with manage- 
ment. His words of wisdom were “if 
you don’t like the work we'll ship it 
back to Cambridge.” 

Are we getting a Management thought 
pattern here, saving bucks by laying off 
workers, keeping staff and sending parts 
elsewhere? 
® Company again does not respond 

to issues until it is too late. They 
post a job for 10 spots thus completing 
the posting, then miraculously decide 
that 10 should be 12. Did they post for 
two more? No, why should they? Why 
not disregard the Union’s advice again 
and play with the workers’ seniority 
rights? This way they could shift work- 
ers around and then when proven 
wrong they can re-shift the workers. 

@ Again on a similar note, the Compa- 
ny is short manpower so they shift 
workers around to fill in the holes with 
no regard to seniority. Once again the 
Union has to get involved. 

In a meeting, our Manufacturing Man- 
ager stated “no job ownership in a classi- 
fication.” We're talking in the plate de- 
partment. A small disagreement within 
management and then what does the 
Union witness happening on the shop 
floor; one shift does it one way and the 
other by seniority. Great consistency. I 
think I should stop here and try a couple 
of good notes. 

Thanks to Dean Lindsay of Local 222 
for coming into the Plant to do the mass 
sign up of EI forms. The signing was 
quick and smooth; too bad the ROEs 
coming from the Company were late 
again. 

Christmas dance for A.G. Simpson is 
December 18 and details on location and 
times to be posted. 
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Ron Pavlisko - 

Zone 1 Committeeperson 

ym) S YOU HAVE ALREADY NO- 
ticed, in the past few months we 
have not written an article in the 
Oshaworker. We have had a lot 

= of unfortunate circumstances in 

these few months that have passed. There 

have also been some changes in the plant 

as well. 

First things first. The communication 
between management and union has be- 
come somewhat better. We still have 
problems with certain individuals on 
management doing hourly work in the 
plant. The company has told us at many 
meetings that this will not be tolerated, 
but for some reason supervisors, and shift 
supervisors disregard this information 
given to them. You really have to wonder 
if there is concern with management. 
We, the union, negotiate before we go 
the grievance procedure. In more cases 
than not we are still being told to file the 
paperwork. Some of these things never 
change. 

Overtime is still being offered 
to certain areas in the plant. The 


Communications Improving Rrra 


busiest area happens to be the - 


cutting lines, mostly three ban- 
dos, one NC cutting, and the au- 
tosoldering line. The overtime 
hasn't been a problem on the 
cutting lines on a consistent 
basis, but the  autosolder- 
ing/screening operator relief has 
been a nightmare. The biggest problem 
is the lack of people in this “new” clas- 
sification. The problem lies in the fact 
that there is one TRE (trained replace- 
ment employee) for three full time peo- 
ple. When this line runs production 
every weekend, two full-time people are 
required to work or they face discipli- 
nary action. We are required by law to 
be scheduled to work 48 hours in a 
work week. We are in a situation now 
where we have filed a grievance for this 
particular case. By the time of the next 
Osbaworker we should have received 
an answer, 

On a sad note, the Oshawa committee 
would like to pass our condolences to the 
Séguin family. Gerry Séguin, master chair 
of the PPG master bargaining committee, 
passed away very suddenly. Our deepest 
sorrow goes out to the Séguin family. We 
have lost a good and well respected union 
man. He will be missed by all. So until the 
next issue. 
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Tony Moffat - 
Zone #2 Committeeperson 

First of all I would like to apologize for 
not having an article in the last two Osha- 
workers, | have been getting feedback 
from some of the brothers and sisters 
who were starting to look forward to see- 
ing articles from the chairman and the 
zone committeepersons. It’s something 
that this committee has maintained more 
than any committee of the past. We will 
continue to try to have an article every 
month. 

If you haven’t noticed lately we picked 
up a part from one of our competitors, 
Guardian. It’s for the GM Yukon and it 
means more work for the DBOs and that 
in turn means more work for cutting, ma- 
terial handling and so on. Even though 
this work is only temporary it could lead 
to more business with GM down the road, 
and that could only mean good things for 
all of us. 

With HTL #6 and HTL#8 rotating be- 
tween two and three shifts it wouid be 
nice to try to pick up another part so we 


“We, the union, * 
negotiate before we go 


Bi he grievance procedure... a 


could have both furnaces fully loaded. 
The DBOs are running full shifts and 
should stay that way except for the odd 
week where maintenance will do major 
work on either #7 or #9. 

Lately we had a situation arise where 
the company has decided that in order to 
qualify someone for an operator’s posi- 
tion they wanted to administer a math 
test. The position of myself and this com- 
mittee is that job postings are based on 
#1, seniority and #2, ability to perform 
the job, ability being asscsscd on a rcgular 
basis as they proceed through the train- 
ing, not with aptitude testing. This is 
something the company has tried to get at 
previous negotiations but is something 
we have never agreed to. On a more 
somber note, we lost a good trade union- 
ist and friend, Gerry Séguin of Hawkes- 
bury, this September when a sudden ill- 
ness took his life at an early age. Gerry 
will be missed by all of us, and our con- 
dolences to his family. 
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Deb Weatherby - 
Zone #5 Committeeperson 

Well hello again, it’s been a while. It 
has been a very busy time for the com- 
mittee since returning from bargaining. 
We all have new language to adjust to, 
and hopefully the supervisors will catch 
on with time. 

We have 14 new employees within the 
bonding area — they have been hired to 
replace the summer students who have 
since returned to school. I sincerely hope 
these people have attained full employ- 
ment and not fall into the cycle of contin- 
ual lay off and recall that has been very 
prevalent during recent hirings. 

Our new lace area has had some prob- 
lems with the quality expectations of GM. 
The incoming product has provided us 
with unending headaches of late. Lace is 
being shipped with no primer in the cavity, 
lace is too long, too wide, tails on the wind- 
shields are lifting, scrubbing of windshield 
bases to make the foam strips adhere to the 
glass are some of the recurring problems. 
Hopefully as some of our people visit GM 
and see first-hand the next step in the 
process, we will be more knowledgeable as 
to exactly what is required and what in our 
processes cause problems down the line. 

The company has approached Ken and 
myself regarding the classification of the 
lace jobs. This will not happen until after 
the new year when all the signed waiver 
forms have expired. When it does hap- 
pen, it will be after the issue has been put 
on the floor at a unit meeting and all indi- 
viduals involved have an opportunity to 
raise their concerns and have input into 
the final decision-making process. 

Personally I find it maddening to know 
that this is exactly what we proposed at 
the bargaining table and it was totally un- 
acceptable to the company at that point 


in time. Funny how quickly their minds 
have changed since they have been living 
with their decision. Maybe we weren't so 
nutty for proposing it after all. 

In closing I would like to extend sin- 
cerest sympathies to the family of brother 
Gerry Séguin (master bargaining chair- 
man, and plant chair at our Hawkesbury 
plant) who passed away on September 
24, 1999. His knowledge, experience and 
leadership will be greatly missed by all of 


us. Until next issue. & 


NOVEMBER 1999 


Marking The Passing 
Of A Good Man 


By Ken Hamer, PPG-Duplate Plant Chairperson 


Sa a ee ee = 


"amma ECENTLY, HAWKSBURY’S LOCAL 1661 AND THE 
-CAW experienced the loss of Brother Gerald 
(Gerry) Séguin. Gerry passed away suddenly on 
September 24, 1999 at age 62. 
=> Gerry spent 25 years of his 30 years in Du- 
plate/PPG working for the membership as Union Commit- 
teeman and later as Plant Chairman. As well he was the 
Master Chairman of the Bargaining Committee. Besides 
working in the Union, he was also a Delegate to the UAW, 
CAW, NDP, CLC and OFL Councils. 
Gerry was three months away from retirement and was 
looking forward to pursuing his hobbies of hunting and 
fishing and was even going to try his hand at gardening. 
On a personal note, = 
Gerry was an honest and CAW = TCA 
dedicated unionist, who ‘ 
worked tirelessly on be- —_ CANADA 
half of the membership of pana ROEAL ASS! 
Locals 1661 and 222. eee 
Gerry will be greatly 
missed not only for the October 5, 1999. 
person he was, but also for To The Editor, 
his extensive knowledge, | Ts °s8°CS!" sais. 
his thoughts and opinions 
of union matters. I person- Sirt 
ally will miss hearing ben ete tae a 
Gerry say his favourite Urey re ere 1661, P.P.G. 
quote “and that’s the bot- Bivive Cuictee ce ceegi’ 222 9.0.0: 
tom line. Fe rere poeta 


On behalf of myself, the Sept. 24 at the age of 62. 
We will be eternally gratefull. 
committee and the Du- : ene 
H :: t airman. 
plate/PPG membership, Douk Sabadeones Retitee: 
we extend our deepest 
sympathies to his wife 
Claudette and his children Doug Johnatone, 
495, Ghislain, 


Ann, Michael, Luc and Havkesbury. 
613, 632 3219. 
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MERCI- THANKYOU. 


Blue Circle Cement 


I would like to take this opportunity to thank those who voted for me as Production Committeeperson in the re- 
cent elections held on October 4 and 6, 1999 at the plant. 

Yours Truly, 

Chuck Crossen 


NOVEMBER 1999 THE OSHAWORKER 13 


Trades 
EPORT 


Skilled Trades Did Progress I In’99 


By John Scanlan, Skilled Trades Chairperson, 
Pat Blackwood, Skilled Trades, District #10 Committeeperson, and, 
John Gibb, District #12 REAL: 


mame | CIE RATIFICATION MEETINGS 

held on October 24, 1999 clearly 

showed the frustration and anger 

in the Car Plants, a condition cre- 
_ = ated by management over the 
past three years. We continually ad- 
dressed this situation at the bargaining 
table. In the trades, the lack of a written 
insert for the trades caused some dissatis- 
faction which we fully understand, but as 
you read this article you'll see there is a 
lot in the contract to digest. 

The bottom line, this contract econom- 
ically and locally is one of the best agree- 
ments in the history of our Union. It’s un- 
fortunate the ratification vote reflected 
otherwise. 


Trades Did Make Gains 

In the trades your united committee 
made gains in every area of the agree- 
ment. 

1. Appendix “R” — A new attachment 
“A” was negotiated to clarify the un- 
derstandings of the parties on Ap- 
pendix “R”. 

2. Warranty Work — We will now ac- 
company the vendor on warranty in 
the first six months, and then the 
work belongs to GM trades. This 
does not impact any current prac- 
tices, for example, lift truck repair. 

3. Full Utilization — This has been 
clearly defined in writing as seven 
days per week, eight hours per day. 


Weekends and holidays could he 


ake ee eS ee og 


more. 
4. Line Repair Supplementing Con- 
struction — A memorandum on 


Local Scheduling Practices as per Ap- 
pendix “R” Attachment “A” has been 
negotiated to allow supplementation 
by plant, for construction from Line 
Repair. 

5. Line Repair continue to supple- 
ment other line maintenance depart- 
ments across Oshawa as per letter #26. 
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6. 
ve 


10. 


11. 


a) 


AVO agreements have been negoti- 
ated for all departments. 

Steady day jobs, leaders positions 
will now be posted. 

Packaged Overtime has been elimi- 
nated for Construction. 

The One Day Worker appeals 
have been fixed with 40 hours short 
work week. 

The Car Plant has been divided 
into two departments, 49G - body, 
49H - hardware. Overtime will now 
be easier to administer, and supple- 
mentation between both depart- 
ments will occur before going out- 
side the plant. 

People will now be able to trans- 
fer to Hardware, or Body under the 
letter 4B. 


12. Machine Repair/Millwright Amal- 
gamation — Guarantees all miil- 
wrights and machine repair no lay- 
offs for six years unless an act of God, 
loss of plant or shift. It brings all ma- 
chine repair off layoff, and now Ap- 
pendix “R” covers machine repair. 
Forecasted retirements over the next 
six years is for over 100 machine re- 
pair and millwrights. 

13. Alternate Shift Construction — 
We fought off the Company’s de- 
mand for a nine-days-on, five-days-off 
shift. The three-day weekend worker 
will be 11 hours per day Friday, Sat- 
urday, Sunday. This shift will be on 
trial for six months effective January 
2000. Either party can cancel with 30 

Continued on page fifteen 


CAW Child Care Setvices 


* Licensed Facilities * Qualified Staff 
* Early Childhood Educators * Parental Involvement 
* Extended Hours» *.High Quality Program 
* Nutritious Meals 


Available To CAW Families 
of General Motors and Peregrine, 


Local 222 


(including grandchildren of active members) 


438-1771 


1440 Ritson Road South, Oshawa 


CAW SS TCA 
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Retirees Busy This Fall 


By John Redko, Retirees’ President, and 
Bill Stacey, Retirees’ Publicity Chairperson 


ig | EGOTIATIONS: IF THE SETTLE- 
ment follows the pattern estab- 
lished at both Ford and 
‘Chrysler then an increase for 
- pre-1987 retirees was gained. 
Far better was the increase for our pre- 
1979 brothers and sisters. Should be a 
tremendous help. Rather than mention 
benefit, it would be more informative for 
our retirees to read the ratification leaflet 
when the meeting is held. 
OFL Convention delegates elected 
were brothers Art Field and Bob Phinney. 
This will be a mid-November convention, 


Walter Mech 
Jeffrey E. Ross 
Frank Perry 
George A. Menard 
Earl S. Walker 
Brian S. Levere 


July 8, 1999 


September 22, 1999 
September 25, 1999 


September 27, 1999 
September 25, 1999 
September 26, 1999 


taking place in Toron- 
to. Early November 
CURC Convention (all 
units across Canada) to take place in 
Toronto. Brothers W. Clark, Paul 
Kawzenuk, W. Stacey, Bart MacNeill and 
J. Redko were elected. 

We are trying again to get our medica- 
tion awareness program underway. 
Phone banks are in operation. Cross your 
fingers and hope. 

Food Drive — slowly filling up. 

Benefit problems of any kind, please 
contact your service representatives at 


We Shall Remember 


Retired Edward C. Lane 
Active William J. Jewell 
Retired Elias Hinn 
Retired John A. Ferguson 
Retired Stephen M. Coe 
Active Victor M. Jordan 


i 

Local 222 i 
Retirees’ 
_JORNER | 


| 


the Union Hail. 

Our euchres are going full tilt every 
Tuesday at 1:00 o’clock, with all retirees 
welcome. Now that we have our first 
dance under out belt, our next dance will 
be November 19, 1999 and it will be a 
50s/60s dance, so come decked out in 
your finest. 

Look for bulletins at the Hall for an up- 
coming pool tournament in November. 

Continued on page sixteen 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


August 24, 1999 
August 26, 1999 
September 7, 1999 
September 10, 1999 
October 8, 1999 
October 9, 1999 


Frank Mihelcic 
John H. Hodgson 
Jaroslaw Matusiak 
Johannes Bierema 
John A. Maguire 
Warwith Barnsley 


September 8, 1999 
June 26, 1999 
October 4, 1999 
October 2, 1999 
August 17, 1999 
August 11, 1999 


Retired Joyce E. Smith 

Retired Michael David 

Retired Lionel J. Hickey 

Retired Lionel L. Schwartz 
Retired Edward G. Sweeney 
Retired Gustave (Gus) Duhamel 


October 9, 1999 
October 8, 1999 
October 16, 1999 
October 16, 1999 
October 16, 1999 
October 8, 1999 


Retired 
Retired 
Retired 
Retired 
Retired 
Retired 


Heinj J. Scholz 


August 17, 1999 


Retired 


Skilled Trades Did Progress In ’99 


Skilled Trades Report — Continued from page 14 


day’s written notice. A person on 
this shift will be out of the plant for 
seven months and will still make 
excellent money. Only time will 
tell if this type of shift will work, to 
help keep people at work! 

. Military Leave — Up to two 
weeks per year leave of absence 
will be granted for military leave. 
This demand came out of the Car 
Plant and we were successful in ne- 
gotiating it. 

. Skilled Trades only have to put 
remain at work forms in once. 
They Do Not have to be renewed 
yearly. They remain on your file 
until you remove them in writing 
to the employment office. 

. In the Truck Plant, there are 
now four departments, 49W - 
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Paint, 49V - General Assembly, 
49X - Tech Support, 49LL - Body. 
We now have more transfer moves, 
and have AVO agreement back in 
place in the Truck Plant. 

. We will now be able to roll your 
Christmas Bonus into an RRSP 
effective next year. Again, this was 
an Oshawa demand. 

. SPA by seniority. Thanks to Tom 
Hoar we were able to achieve this 
demand. 

. 140 new Apprentice or retrain- 
ing journeypeople. Over the life 
of the agreement, the Company 
will utilize these newly-negotiated 
jobs to offset future retirements 
and manpower requirements. 

. Manpower Pool — Construction 
have agreed to support line mainte- 
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nance departments through 49R to 
support absence for SPA etc. 
(based on availability of manpow- 
ef). 

. Over the next two weeks we 
will be going through all the 
grievances from First Step to 
Arbitration. We will be cleaning 
up the procedure, and grievances 
with merit will be looked after. We 
will be doing this collectively. 

We would like to thank Buzz Har- 
grove, Jim O’Neil, Bob Chernicki, John 
Graham, Sam Gindin and the rest of the 
National staff and office staff. A special 
thanks to Mike Shields, President and 
Chairperson of the Master Bargaining 
Committee, the entire Master Commit- 
tee, and Tom Hoar and the entire local 
committee. 
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Family Auxiliary Conference 
At Port Elgin 


By Jackie Finn, 


CAW Family Auxiliary #27 President 


Tama ta) INETEEN SISTERS FROM AUX- 
iliary #27 had the opportunity to 
attend the annual Family Auxil- 
iary Conference at the CAW Ed- 

#2) ucation Centre at Port Elgin. Ten 

sisters attended from Brantford #321. 

This conference gives the sisters a 
chance to get together to share informa- 
tion and share new ideas. 

The trees were in full colour and the 
weather cooperated. Sister Cheryl 
Kryzaniwsky, Director Education and 
Women’s Department, is responsible for 
our conference agenda. Sister Sandy Car- 
ricato, Local 1090 Chrysler, works with us 
also. Sister Cecile Cassita, service rep 
from Winnipeg, Manitoba conducted a 
workshop on Holistic Health. 

Each delegate participated in this exer- 
cise; using an orange. 

Image an orange. 

See the shape and colour of the orange. 

Feel the outside skin of an orange. 

Smell the orange. 

Begin to peel the orange. 

Feel the squirt of juice in your hand. 

Listen to the sound of peeling an or- 
ange. 

See the inside segments of the orange. 

Feel the shape of each section. 

Taste the orange. 

Think about where it came from. 

Think about the journey the orange 
took to get into your hands. 

Think about how you and the orange 
are both part of nature. 

Are there any ways that you and the or- 
ange are the same? 

This is holistic, you looked at the or- 
ange as a whole and you used all the dif- 
ferent parts of you to do this. 

We also participated in an exercise 
Whicre you did a portrait of yourscif, donc 
in four sections, spiritual, mental, emo- 
tional and physical. 

Each person selected and pasted pic- 
tures from magazines that fit our way of 
being, using the subjects above. When fin- 
ished you can see where the whole pic- 
ture overlaps. This was a truly fun exer- 
cise. 

We had the opportunity to view the 
speech Shirley Douglas presented at the 
CAW Convention in June. As most of you 
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are aware, Shirley is the daughter of the 
late Tommy Douglas. She shared her life 
as a youngster growing up in the CCF po- 
litical family, reminiscing of campaigning 
alongside her father, remembering the 
tough, cruel times that her father endured 
in this struggle. 

In October 1961, an act was passed 
that allowed public medicine in 
Saskatchewan. This was the first Medicare 
in North America, and she spoke on the 
first doctors’ strike. Tommy wasn’t a bit- 
ter man even after his defeat in Saskat- 
chewan. He said the people are entitled 
to their vote, and it’s not too late to build 
a better world. 

Shirley emphasized that we all should 
fight to keep our health care system. 
Lobby to keep the Medicare system we 
have, we certainly don’t want to lose any 
of it. Our health care won't be there if we 
sit and be silent about the changes the 
government wants to do. Don’t forget you 
hire a doctor to do a service for you. 
Shirley is such a dynamic speaker, chip 
off the old block. For those who are not 
aware of this, Shirley Douglas plays the 


Retirees Busy This Fall 


CAW || 
Family || 
Auxiliary #27 
EPORT 


part of May Bailey on “Wind at My Back.” 

Stephanie Johnstone, Chairperson of 
the Human Rights at Local 316 in Wood- 
stock, spoke on the understanding and 
awareness of gay, lesbian and bisexual is- 
sues. A film was viewed on various situa- 
tions in the USA that have happened to 
many sisters and brothers who are in- 
volved in this. The film showed us their 
particular problems and how they dealt 
with them. 

In many American states it is legal to 
fire individuals if they know of their ho- 
mosexuality. 

The Cracker Barrel Chain of restaurants 
automatically fire their employees for 
this. 

Sandy Carricato led a discussion on the 
way we feel about the issues of Quebec. 
Many of us had mixed feelings concern- 
ing this issue. 

Cheryl informed us that CAW Canada 
has made childcare and support for 
working parents a key issue on our bar- 
gaining agenda. We have negotiated paid 
time off for leaves in many workplaces. 

Continued on page seventeen 
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Elderly Lose Care, 
Injured Lose Compensation 

The Tory government came under 
fire from two different groups recent- 
ly. 

At Queen’s Park, an advocacy group 
for seniors released a report that found 
cuts to health care are to blame for On- 
tario’s senior citizens getting sick more 
often and taking longer to recover. 

“This is a scrious situation for scn- 
iors,” Bea Levis, co-chair of the Ontario 
Coalition of Senior Citizens’ Organiza- 
tions told reporters outside the Legisla- 
ture after the report’s release. 

Political solutions are available, she 
added, but “If you want meaningful 
health care for seniors, governments 
have to start looking at quality and ac- 
cessibility instead of the bottom line.” 

The Mike Harris government was 
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also slammed in a report card issued by 
injured workers for making sweeping 
changes to workers’ compensation 
rules. Advocates say these leave work- 
ers without the benefits and programs 
they need. 

“The Tories promised to focus on 
prevention but they haven’t followed 
through,” said Karl Crevar, president 
of the Ontario Network of Injured 
Workers Groups. “Harris has handed 
the province to the employers with a 
nice package and a bow.” 

His network and other groups repre- 
senting injured workers issued the gov- 
ernment a failing grade on steps it took 
to overhaul workers’ compensation. 

Their complaints include the cut in 
benefits from 90 per cent of net pay to 
85 per cent, and cuts to retirement and 
medication benefits. 
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Birds Of A Different Feather 
Shoot 


At Trap 


By Roy J. Flere 

"mame! HAT’S RIGHT I WON A TURKEY 
| >on my 84th birthday. This turkey 
| 


trapshoot was one of the biggest. 
Categories were 50 yellow bird 
= rounds, doubles and practice 
rounds. Congratulations to Dean Ander- 
son the trap chairman and Todd and 
Michele for running an outstanding event. 

Class A: Dean Anderson was the win- 
ner with 47 broken birds and a run of 34. 
Carl Pavlovich was second breaking 47 
yellow birds with a run of 27. Bing Cros- 


We also recognized the need to create 
childcare spaces and in 1987 we ne- 
gotiated funding for child care with 
General Motors, Ford and Chrysler. In 
1989, we opened the CAW Child Care 
Centre in Windsor and in 1997 we 
opened a second centre in Oshawa. 
We created an exemplary model of 
care including provision to cover shift 
work. 

Studies show the experiences of 
children in their early years last a life- 
time. There is accumulating evidence 
that the effect of prenatal and early 
childhood experiences have a pro- 
found impact on a child’s future 
health, intellectual, social and econom- 
ic success. 

They are asking all CAW members 
to support the campaign, which has 
been endorsed by the CAW National 
Executive Board and passed unani- 
mously by the CAW Council. 

CAW leadership and membership 
are asked to: 

@ Send a letter to your member of par- 
liament. 

@ Talk about the issue of a National 
Childcare Program to your families, 
friends and co-workers and encour- 
age them to send a letter to their 
MP’s 

® Join with other activists in your 
community to get your city council 
to endorse a national childcare pro- 


gram. 
@ Write a letter to the editor of local 
newspapers in support of a National 
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by was third with 46 broken birds 
and a run of 20. There were six other 
shooters in ‘A’ class with good scores. 
Class B: John Petralito was the winner 
with 37 broken birds and a run of 12. Sec- 
ond was Harry Seiffert with 36 broken birds 
and a run of nine. Chuck McKelvie was 
third with 36 broken birds and a run of 
four. Six other shooters also participated. 
Class C: Roy Fleming was 1st in this 
class with 29 broken birds. Michele 
Cormier was second with 28 broken 


Not-For-Profit, universal child care 

program. 

@ Write an article for your local union 
publication. 

They are soliciting your full support, 
please be there. 

All delegates received a beautiful 
hand painted mug. Each cup was 
unique. 

The auxiliary reports were circulat- 
ed, also financial reports. Plans were 
suggested for next year’s conference 
and we leave it in the very capable 
hands of Sister Cheryl. 

A special thanks goes to sisters 
Cheryl, Sandy, Cecile and Stephanie 
for a very informative and successful 
conference. 

Door prize winners were Sisters 
Lynn Ross, Joan Cannons, Phyllis 
Munroe, Lynn Gowans, Phyllis Clarke 
of Oshawa and Iona Kitchen and Ruth 
Sargent from Brantford. 

Because of the length of this confer- 
ence report I will bring members up- 
to-date on happenings of our last 
membership meeting next issue. 

See you at the Penny Sale Tuesday, 
November 2, 1999 at 7:30 p.m. at the 
Union Hall. All welcome, refreshments 
will be served. 

Next business meeting is Tuesday, 
November 16, 1999 at 8 p.m.. 

Members only plus their spouse or 
guest at the Christmas party Tuesday, 
December 21. Members please re- 
member to bring in your donation for 
Denise House and Settlement house. #¥ 


PORT 

birds. She is developing into an excellent 
shooter after only a short time. She was 
also using a new gun. Earl Whitaker was 
third. He is practicing for moose shooting 
later in the season. There were five other 
shooters in the class. The weather was 
beautiful and clear. No wind. There were 
a couple of birthday cakes and ice cream! 
What a way to spend your 84th birthday. 
Good friends and lots to eat. Thanks to all 
who made it a special day for me. I spoke 
of new shooters taking the opportunity of 
trap shooting. All it took was one woman 
to join and now three ladies are active. I 
hope more ladies can see a bargain. We 
will trapshoot until it is too cold and 
snowy but we will be there. 

Dean Anderson took in the Ontario 
provincial championships in pistol shoot- 
ing at Kitchener. In many of the events, 
he was second. In the metal centre fire 
1800 event he came third. Do not ask me 
how they do the scoring because I am not 
familiar with the names of the classes. 
Dean should be congratulated on his 
good showing. 


Fishing 

Ask me next time you see me. I have a 
little help when fishing Lake Ontario. 
Your line and reel fouls up with that slime 
and guck that makes your reel almost im- 
possible to use. Wind in your line and 
spray it with Pam cooking oil. You know 
the spray your wife uses to spray her pots 
and pans. I would suggest you purchase a 
can and keep it in the boat. 

I had the pleasure of hearing and 
watching slides by David Phillips, senior 
climatologist of Environment Canada. He 
had many phrases about weather we 
might have heard but when used in a 
comparison of weather they seemed to 
make sense. He compared different 
winds. When the wind is in the west and 
you look out the back door you can see 
the clouds and tell what the weather will 
be like all day. See the sundial and expect 
changes in the moon and the stars. It is 
easy to tell when the weather change is 
going to occur because there is a ring 
around the sun or moon. Rain will proba- 
bly follow. We have heard people say I 

Continued on page eighteen 
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Commitments To Our Retirees 


By Charlie Peel, 
Pension Representative 
Current Retirees 
ia | ERE ARE THE IMPROVEMENTS 
to your pension based on the 
Ford and Chrysler pension 
agreement. Because of the 
: 1 Oshaworker deadline, the Gen- 
eral Motors deadline is not here yet and I 
assume when we ratify, we will follow 
pattern. 

Anyone who retired September 1, 
1979 or earlier will receive a one-time 
$7.20 increase per year of service plus a 
projected COLA increase of 36 cents per 
year of service. 

Example: 30 years x $7.56 = $226.80 a 
month increase starting October 1, 1999. 
This goes on top of what your current pen- 
sion comes to minus the appropriate cost, 
usually five per cent, of the survivor 
spouse’s benefit and taxes. You will not 
see this increase until May or June, when- 
ever the Pension Commission okay’s our 
pension contract and everything goes back 
to October 1, 1999. If settled like previous 
agreements, the next five years each Octo- 


can hear the rain coming and smell it 
when the ditch and pond offend the 
nose. Then look out for rain and stormy 
blows. The daisy shuts its eyes before 
rain. Fishing, now that’s what interests 
us the most. Now that we have time to 
fish we should watch the water for 
many signs, so we can catch that big 
one. Fish bite the least with the wind in 
the east. When the wind blows from 
the west fish bite the most. 

Being a bird brain, I love to watch 
birds prepare for a weather change. 
You have your notes on birds and what 
they do before a weather change. Swal- 
lows fly high, clear blue iat ew allows 
fly iow, rain sha 
and insects tell you more ott the 
weather. You see them eating heavy be- 
fore a storm. Squirrels are hiding and 
burying nuts, tearing up your bulbs in 
the process. Horses are restless and 
pawing with their hoofs. You'll soon 
bear the patter of rain on your roof. The 
more I read this pamphlet called Weath- 
er Lore Fact or Fiction, the more I 
begin to believe them. 
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ber you will receive a cost of 
living increase. 

October 1979 to Septem- 
ber 1987, anyone who re- 
tired in this time frame will receive $3.65 
times your years of service plus a project- 
ed COLA of 35 cents. This amounts to (for 
example) $4.01 x 32.2 years = $129.12 a 
month increase. Note: everyone’s Years 
of Service is going to be different. The 
next five years on October 1 you will re- 
ceive a COLA increase. 

October 1, 1987 to September 1, 1993 
you will receive $2.24 x years of service 
and a COLA projected at 36 cents. For ex- 
ample 30.5 years x $2.60 = $79.30 in- 
crease per month starting October 1, 
1999. The next five years each October 1 
there will be a COLA increase. 

October 1, 1993 to September 1, 1999 
this time frame receives a COLA increase 
of a projected 36 cents x years of service. 
Example: .36 x 34.1 years = $12.28 in- 
crease a month. Also with this you could 
have an increase on your special al- 


John Werry who spends many 
months each year fishing on the west 
coast of Canada recently gave me a 
pamphlet about some of the scenery 
you might see as you drive through the 
mountains. This pamphlet is called 
Birding the Debcho by Margo Hearne. 
I have travelled some of the places she 
speaks about and seen some of the 
birds. The eagles we see soaring over- 
head are the same eagles that are more 
plentiful on the west coast. They are 
the not same birds but the same 
species. If you have never driven the 
west coast of Canada, try the trip. The 
scenery is wonderful. 

Wins ! They can be very 
toxic, smelly and an eyesore. They can 
kill your water supply miles away. You 
will notice your water has a bad taste, 
poor colour. Your water pipes fill up 
with a growth. You start to worry but it 
is too late, the harm has been done. 
You can trace your trouble to its source 
— a dump where is no place to put all 
our trash. Instead we need to learn to 
recycle and reuse. People are dumping 
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lowance if under the age of 60 based on 
COLA. 

At this point I do not know if this for- 
mula continues on Special Allowance. 
Surviving spouses will also receive appli- 
cable increases of past retirees based on 
what year their spouse retired in. 


Hewitt & Associates 

As I have reported we are having lots 
of problems with how Hewitt does 
things, the mistakes that take a long time 
to be corrected, etc. I did have a very 
good meeting with John Graham, Nation- 
al rep Sym Gill and Mike Shields on Octo- 
ber 14 prior to our contract deadline ad- 
dressing our concerns and what needs to 
be done to correct problems. They pre- 
sented the problems to General Motors 
and some commitments were made to 
correct problem areas. 


their garbage everywhere. Why is the 
region charging $2 to use the transfer 
station? This only makes the situation 
worse. 

This time of year is good for walk- 
ing. The Second Marsh is an inviting 
place to walk. It seems to be drying up. 
This is good for the marsh. Every few 
years new plants grow like bigger cat- 
tails, arrowhead and so many other 
marsh plants. These plants help to kill 
out the loosestrife that will take over a 
marsh. The one good thing about 
loosestrife is it has abundant honey in 
the flowers and the bees can extract 
the nectar. The exposed mud has plen- 
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find, so do not despair. The Second 
Marsh will recover and be better. The 
oldtimers tell me marsh cranberries 
grew in the Second Marsh many years 
ago. 

Remember there is trapshooting 
until it’s too cold then target shooting 
indoors but it costs a little extra. Hope 
your deer hunt is successful and ice 
fishing is better than last year. 


THE OSHAWORKER 


NOVEMBER 1999 


Show Me The Money 


Alternate | 
By Bill Mutimer, Pension | 
Al ternate Pension Representative Representative’s | 


"mame | HE SENSIBLE WAY TO GRAPPLE 
with your “future” money prob- 
lems is to set down a clear pic- 
ture of your present income and 
m= your present spending, and then 
set down “estimates” of what your in- 
come and your spending will be after you 
retire. If you are like most people, you’re 
probably not very budget-minded. You 
may want to sit down with someone who 
deals in budgeting. It may be helpful. 
Instead of trying to figure your hourly 
wage times 40 hours, then multiply by 
52 weeks to get your yearly income, it is 
better to figure out how much comes in 
for a full year (preferably this latest year.) 
Then divide these numbers by 12, and 
you'll have a monthly plan. This is a safer 


® holiday pay 

® military pension 

® rent from a room, summer cottage, an- 
other house, or mortgage income from 
property you own 

@ savings or investment interest (if your 
lucky enough to have either) 

® anything else you can think of that 
brings in an income 
Some examples of money “out” (while 

still working) are as follows: (remember, 

if you’re like most people, there are more 

headings to think about here) 

® payroll deductions (income tax, CPP, 
EI, union dues, savings bonds, savings, 
loan payments, charitable donations, 
contributions to RRSP’s and or pension 
funds, life insurance, extra medical cov- 


and see how you have fared. Keep in 
mind this will give you an average month- 
ly income/spending over a year. This is 
important as when most of us retire our 
income will likely be paid monthly. 

A final word about your budget. Some 
of you may already keep careful records 
of your income and spending. You may 
have your pay stubs, old bills and can- 
celed cheques all neatly stored away, and 
you have no trouble digging up all infor- 
mation needed to do this budget. For 
those who don’t, relax. If you need assis- 
tance you could check with your person- 
nel office for back pay stubs, your munic- 
ipality may help with your old bills, your 


way to go as we spend differently at dif- erage) bank or credit union may help with your 
ferent times of the year. We may spend _@ debts past expenditures or canceled cheques, 
more in summer than winter, or vice-  @ food credit card companies can give you past 


versa. By figuring everything over the en- 
tire year, you'll get a better idea of what 
you need each month. Remember to get 
a true figure you can’t leave anything 
out. 
Some examples of money coming “in”, 
(while still working) are as follows: 
® wages and salary (including overtime 
and bonuses) 
® part-time earnings 
® unemployment insurance 
® compensation 
®@ sick pay 


® clothing (try to figure out what you 
might spend in a year and divide by 12) 

® housing (think of maintenance or re- 
placement) 

® utilities (heat, hydro, gas, etc.) 

@ transportation (think of maintenance 
and replacement) 

® personal expenses (newspapers, lotter- 
ies, hair cuts, etc.) 

® savings (for a rainy day, bonds, RRSPs, 
etc.) 

® miscellaneous (any other expenditures) 
Now divide all the above figures by 12 


Our Best Wishes go out to the latest group of GM retirees. 
Good luck to each and every one of you. 


statements and payment schedules. Don’t 
be afraid to ask. 

Of course, if you're retiring in the near 
future, you could always start keeping 
good records now!!! It’s never too late to 
start, this will help you down the road 
when you do retire. 

Next edition we'll talk about “money 
in” and “money out”, after retirement. 

So next month I will print details of the 
new contract and take up the rest of these 
pension helpful hints in January 2000. 

Yours in Solidarity, until next issue... & 


We wish you all the best in your future General 
endeavours. Motors 

Years of Retirement TIREES 
Name Dept. Service Date eae 
Cuil hare ta G9AN en l6:4 i oe By Charlie Peel, Pension Representative, and 
Neil Van Staveren 49C 19.5 Nov. 1999 ‘ : ; ; 
eased Nt (Tee 50 74.2 Oct. 1999 Bill Mutimer, Alternate Pension Representative 
Marcel Dresler 93 19.2 Nov. 1999 
Richard C. Foster 48 37.0 Oct. 1999 Years of Retirement 
William Goodwin 85 21.2 July 1999 Name Dept. Service Date 
Laszlo Korosztos 49A 19.0 May 1999 Amiralli J. Somani 94 16.5 Nov. 1999 
Sheila A. Latendre 85 15.3 Oct 1999 Martin Stammis 11 27.4 Oct. 1999 
William G. McKay 49C 34.5 Nov. 1999 Douglas C. Webster 30 23.2 Nov. 1999 
Nelson G. Normore 82 TF, July 1999 We would like to congratulate the following Mackie Auto- 
Kenneth W. Power ae 15.7 Nov. 1999 motive Systems retiree: Henry Rohrback, 2.5 years, July 
Rajbir S. Rana 25 22.1 April 1999 1999. 
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Review Out Of Province Coverage 


By Don Thompson, Insurance Representative and 


ous Crough, § Service eB RE tative 


—— — J 


Wage) T IS THAT TIME AGAIN * WHEN MANY OF OUR 
members in the GM Unit go south on vacation. 
We have had many questions regarding out-of- 
‘Province coverage for GM employees and re- 
_@™®  tirees. The following is an outline of such cover. — 


age from our 1996 contract: 


Section 9. Out-Of-Province Coverage 

The Company shall continue its arrangement to provide Cov- 
erage to pay physicians, or to reimburse subscribers for Covered 
Hospital and Medical Expenses incurred under certain circum- 
stances outside the patient’s province of residence. 

Benefits are provided under such Coverage upon submission 
of proof satisfactory to the insurer that a covered person re- 


Insurance | 

& Service | 
Representatives’ | 
EPORT 


son’s residence because of (i) accidental injury or emergency 
medical services or (ii) referral for medical care by the covered 


ceived Covered Services out of the province of the covered per- 


person’s attending physician. 

The benefit payment for Covered Medical Expenses incurred 
equals the fee charged for such services less the fee scheduled 
under the applicable provincial medical plan for the Covered Ser- 
vices received, but only to the extent that the fee charged is rea- 
sonable and customary in the area where covered services are re- 
ceived. The benefit payment for Covered Hospital Expenses in- 


Continued on page twenty-one 
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E HAVE HAD SEVERAL MORE 
members put out on lay-off sta- 
tus since last month’s article. It 
looks like we are at around Oc- 
tober 15th, 1990 Oshawa, 
while outside seniority is also 1990, to hold 
a job in the Oshawa plants. There is still a 
lot of movement with members being re- 
called to other parts of the Oshawa com- 
plex. We will keep you posted on any new 

lay-offs or recalls next month. 

We will give you a complete report on 
the SUB issues from the new contract in 
our next report following the settlement. 


Guarantee Date 

The Guarantee Date is the third Sunday 
in November. This year it falls on Novem- 
ber 21, 1999. Your SUB credits will be ad- 
justed based on your seniority and being 
on the active employee roll on the Guar- 
antee Date: 
Years of 


Seniority on the Applicable 

Guarantee Date Percentage Credits 
1 but less than 1.5 12.5% 6.5 
1.5 but less than 2 25% 13 

2 but less than 4 50% 26 

4 but less than 7 75% 39 

7 and over 100% 52 


The credits you have been receiving 
each week, 0.5 or 1/2 credit, or 0.25 if you 
have less than 18 month’s seniority, are 


ee 
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also included. These credits are the mini- 
mum amount you will have but will still re- 
ceive 0.5 or 0.25 until your total of 52 or 
104 credits are reached. Some of you are 
getting close to or have 104 credits. 

Members on their 10-year seniority 
date will automatically have 104 credits 
but it will not show on your SUB credit 
column of your pay stub, it will go up 0.5 
weekly until 104 credits is reached, or the 
Guarantee Date is reached again. 

Those on lay-off prior to the Guarantee 
Date will have their credits adjusted when 
Se to the active employee roll. 
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Members tlallo. VLLLis ALVULEL LLIL BI UIE 
back to General Motors will have their 
SUB credits adjusted on the Guarantee 


Date if they haven’t already been adjust- 
ed. 


SUB And EI Call Sheets 

All supervisors have call sheets on hand. 
If you want to see one of your benefit rep- 
resentatives, ask for us. Remember to pho- 
tocopy all doctor’s notes, S&A papers and 
ask your doctor for a copy of your WCB 
doctor’s report. These will benefit you 
when filing your EI claim. Mike’s phone 
number is 644-7839, in-plant pager *97- 
8099, outside the plant pager 1-800-361- 
6793, enter ID #8099, then enter your area 
code and phone number. Dave’s phone 
number is 644-1541, ID #8525. Terry Wil- 
son’s ID# is 8555. Until next time. 


Christine Thompson 
CAW/Peregrine 


Your Human Rights/Employment Equity 
And Women‘ Ss Advocate 
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Ignorance... 


By Ron Carlyle, 
Zone 62 Committee erson 
= 


sama) HE COMPANY KEEPS PREACH- 
ing about a safe work environ- 
ment for all their employees. We 
have all seen their slogan of ‘safe- 
ty is the overriding priority’. 
Now you decide in the following case if 
this is true. 

Employee Cheryl Boyle had her job 
moved from the upstairs 200 line down to 
Group #44 on the main floor. While Cheryl 
worked on the 200 line her job contained 
a ramp to walk on, due to ergonomics. 
When I found out her job was moving 
downstairs I told supervisors Brad Martin 
and Dan Varelas a ramp would be needed 
on her job station, both agreed. The com- 
pany proceeded to move the job but no 
ramp was installed (1 wasn’t surprised). I 


curred equals the hospital’s charge for 
Covered Services in semi-private ac- 
commodations less the sum of the pay- 
ments made by the applicable provin- 
cial and supplementary hospital plans. 

“Covered Services” are: 

(a) those medical services for which 
a fee is scheduled under the fee sched- 
ule of the applicable provincial medical 
plan and those hospital services for 
which a benefit is provided under the 
ward coverage of the applicable provin- 
cial hospital plan; 

(b) emergency air ambulance servic- 
es, when it is medically necessary for a 
covered patient to travel by an air am- 
bulance from a location in North Amer- 
ica to the patient’s province of resi- 
dence, the subscriber will be reim- 


i i 
pcated in the fo 


Review Out Of Province Coverage 
Insurance & Service Representatives’ Report — Continued from page 20 


ic Ss Ge 


brought this hazard up to senior advisor 

Novak who at first took it lightly, that in 

his opinion a ramp wasn’t needed. I later 
convinced him to give the employee a 
proper ramp instead of a small unsteady 
step stool, which was destined for an acci- 
dent to happen. In the meantime I de- 
manded a second person be put in until a 
safe sturdy ramp was installed. Novak 
agreed but the next day the department 
was short people (like usual) and the extra 
person was removed. Chery] later the next 
day tripped over the temporary unstable 
ramp and suffered a compensable injury. 
This accident, to say the least, should 
never have happened. I informed no less 
than five members of management to get 
the required safe ramp put in before the 


bursed for the amount charged to the 
patient which exceeds the coverage of 
any applicable government plans and, 
when necessary, for the air fare of an 
accompanying medical attendant as 
well as the air fare of an accompanying 
spouse provided that: 

(1) there is a medical need for the pa- 
tient to be confined to a stretcher or for 
a medical attendant to accompany the 
patient during the journey, 

(2) the patient is admitted directly to 
a hospital in the patient’s province of 
residence, 

(3) medical reports or certificates 
from both the dispatching and receiving 
physicians are submitted, and proof of 
payment including air ticket vouchers 
or air charter invoices are submitted. 4 
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accident happened. Ironically the follow- 
ing day after the employee filed a compen- 
sation claim the proper ramp was installed 
(again this doesn’t surprise me). 


Timers 

There are still many jobs in dispute in 
our zone. The IE people (timers) are still 
fudging, shaving and manipulating many 
of the ALBS Gob descriptions). 

Ever since the Chev Lumina was brought 
back into our plant, many of the write-ups 
have been doctored to fit in the job de- 
scriptions. When the Lumina left in the fall 
of 98, we in department 94 lost six to eight 
people per shift because of a one model 
mix plant. Now that the Lumina has come 
back to our plant, management in their wis- 
dom did not bring the six to eight people 
per shift back to properly build a quality 
two car model mix. In simple terms upper 
management has said to the IE department, 
“we're not putting in any more people. Do 
what you have to do to make these jobs fit 
into our underpopulated head count.” Thus 
as documented in previous articles from 
the Zone 46 committeeperson, the shaving 
of jobs persists. We can only hope any new 
standards language that is negotiated in 
Toronto will help our cause. 


Discipline 

In a recent third step meeting with 
Labour Relations it was brought up how 
the discipline numbers around the Os- 
hawa Plants compared. 

The Car Plant Labour reps seemed quite 
proud that they handed out more discipline 
and suspensions in the Car Plant than any- 

Continued on page twenty-two 
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This program is available A spouses and retirees. 


John Tayior 
644-4283 
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Truck Paint On Third 


By Paul Johnston, 


Zone 102 Committeeperson, Truck Paint Third Shift 


FIND IT HARD TO KEEP A STRAIGHT FACE EVERY 

time a worker in the paint shop brings in a doctor’s note 

and hands it over to his ever-attentive supervisor so he 

can run it down to the superintendent for the official OK. 

== What has all this come to when the supervisor can’t even 

accept the note him/herself? I know that it actually embarrasses 

some of them but that’s their problem. Our problem with this 

note business is that a note that was acceptable last year won't 

cut it this year because the company has seen fit to add in all 

kinds of hidden corners to being acceptable. This never-ending 

make-work project promoted by labour relations is a witch hunt 
that is spreading a dark cloud throughout the plant. 

I have to mention a couple of management guys who have just 
fallen into my useless file because they have proven to be a little 
difficult to work with. One will not even offer the courtesy of a 
response to any requests and the other one sticks up for him. 
Glen Manning and Paul Adair have a ways to go in learning to pro- 
mote industrial peace and harmony with the rank and file. 

Jim Beaudry and I have had some success with second steps in 
Dept. 4C but resolving all these grievances doesn’t matter if the com- 
pany still doesn’t pay up. I have had to chase around and make 
copies just to get the payments already agreed to. The superintend- 
ent says I have done my part but somebody else is holding things up. 
When checking into this we found that there was a bottleneck on 


Ignorance... 
Zone 62 Report — Continued from page 21 


Zone 102 | ; 
PORT | 


the company side of things and hopefully this has been resolved. 

There are many changes going on in the reliability area with just 
as many rumours flying around too. As we sort out the facts from fic- 
tion we will address each and every issue so we have the real story. 

Air testing was done in the paint shop while Mod one was being 
cleaned as a result of a complaint I received from some of the Mod 
attendants. Bob Thompson, our safety rep, and I were given an ex- 
planation of how the air intakes and exhausts work in the area and 
we felt that a hygiene test was needed to make sure that the air was 
within the safety guidelines. The test was done and the results were 
established to be within the government limits but we have our 
opinions on what the conditions were when the testing was done. 

We have several new jobs per shift in paint that were posted 
because of the new four door truck but in the same breath the 
company eliminated two jobs per shift in the north polish. 

I have to say that I have never seen a bargaining committee so 
united in my many years of being involved with our union. They 
have apparently been able to overcome the past and get on with 
business as it should be. We will all benefit from a union travel- 
ling the same road together providing we are heading in the right 
direction. 

Until next timed 


where else. They even had facts to prove 
it to us. For instance, management issued 
discipline (on the average) to one out of 
every four hourly employees in the Car As- 
sembly Plants. They went on and quoted 
that only one out of every six hourly peo- 
ple were disciplined in the Truck Plant. 

It sickens me to even think this com- 
pany keeps a score when dealing with 
discipline and suspensions. However the 
Labour reps thought this was just a way 
to do business and even seemed quite 
pleased with themselves by using the 


phrase of being more aggressive. I hope 
everyone understands just what kind of 
disrespectful company they work for. 


Gifts or Guilt 

Over the last five to seven years Gen- 
erous Motors has made nearly $30 billion 
in profits. The workforce here in the Os- 
hawa plants have contributed a good 
chunk of these profits to the Corpora- 
tion. I have to admit we get good benefits 
and are paid fairly to produce some of the 
industry’s finest cars and trucks. Howev- 
er I’m not impressed with their little gifts 
or trinkets of appreciation. 
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For example, coffee cups, Thermos, 
food vouchers, a hat (made in Asia) and 
now a jacket (made in China). I guess all 
this is supposed to make us feel better. 
Having a decent work environment with 
respect and dignity towards our work- 
force would probably go a lot further than 
handing out these silly gifts. Besides as I 
have stated before there are always people 
who get left out when the company hands 
out these trinkets. For example why 
would some of the GM hourly people not 
get jackets, but outsourced contract su- 
pervisors (Robinson Group) receive them. 
Again this really ticks me off. If you can’t 
treat all of us equally then don’t start. 


Double Standards 

On September 14 at 5:45 p.m. on Shift 
#2, “so-called” Supervisor Devinder 
Chohan was performing a job on the line. 
While doing the doors off job in Group 
#44, he failed to latch the doors to the 
catrier. This resulted (down the line) in 
the Buick doors falling to the floor and 
being damaged. The ironic thing is that 
this salary supervisor didn’t get disci- 
plined or even talked to by his bosses. It’s 
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the exact same kind of happenings that 
caused several ‘hourly’ people over the 
years to receive one week suspensions (a 
loss of $1,000 per week). 

Chalk it up to just another case of dou- 
ble standards between hourly and salary. 

In closing I would like to mention a 
sad occurrence in the passing away of 
Marlene King, who worked downstairs 
in hardware. Marlene was always a quiet 
but very pleasant person who always 
had time to chat. Marlene never ever 
had a bad thing to say against any of her 
fellow employees. She always supported 
the Union in every election by making 
sure to vote. Marlene had many friends 
especially in Groups 45 and 44. She was 
looking so forward to retiring in the 
new year. She will be deeply missed. I 
asked Superintendent Bantam if we 
could make a presentation of Marlene’s 
jacket to her family when it was avail- 
able. I would like to thank him for mak- 
ing the call to assure me of it. 

To the family and friends of Marlene 
King, from everyone who worked with 
her; our deepest sympathies. 

Until later, have a good day. % 
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Involved In Negotiations 


By Paul Goggan, 


CAW Certified Health and Safety Representative, 


Car Body, Hardware and South Stamping, 
Production and Skilled Trades 


ma) T THE TIME OF WRITING THIS ARTICLE, OCTOBER 15, 
1999 I am involved in 1999 CAW/GM negotiations at the 
Royal York in Toronto. 
With just three days before the strike deadline, Gen- 
8 eral Motors this morning presented its first offer. It ap- 
pears to meet the pattern established first at Ford. On the basic 
economics, wages, pensions, time off the job and COLA, the offer 
tabled today was extremely close to the package from Ford. 
What the offer did not address is a new product for the Ste. 
Therese Plant in Quebec and more work for the St. Catharines 
Plant, which is very troubling to the CAW. 
Now that the offer is on the table we have doubled our efforts 
to resolve all outstanding issues. Bargaining at the local tables and 
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subcommittee levels will continue for the next three days trying 
to get the issues resolved without a strike. 

It’s still early to give you details of what has been achieved in 
Health and Safety so far, but I will give you a full detailed list in 
hopefully the next issue of the Osbaworker. 


Charlie Kehoe 

While I am in negotiations Charlie Kehoe will be replacing me. 
Charlie can be reached by calling my office phone at 644-3608 or 
by pager 8899. If you need to talk to me just page me at 1-800- 
361-6793 pager #3608 and I wiil call you back. You can also leave 
a message on my answering machine at work phone number 644- 
3608. a 


Cockpit Load Fiasco 


By Dean Avery, Zone 46 Committeeperson 


|/HE LAST TWO MONTHS I'VE 
written articles on work stan- 
dards. By the time this article 
goes to print we should know 

mm how we fared contractually at ne- 
gotiations. Maybe with some new lan- 
guage we'll be better equipped to deal 
with such issues as the cockpit load fiasco. 

In early April part of the decklid wiring 
cell job was re-situated into the cockpit 
load cells. This job has three operators per 
cell who rotate on an hourly basis due to an 
ergonomic evaluation done some time ago. 

The left side job had been the designat- 
ed ergonomic relief job and had been 
awarded less time/work as a result. This 
changed when the deck lid wiring jobs 
were re-situated to cockpit. At the time we 
were building only Buicks. After a long and 
uncomfortable period of intimidation and 
harassment as well as major adjustments, 
the operators were able to settle down and 
work at what could be considered a nor- 
mal pace. In late May, early June, the Chev 
arrived back on the scene and as J spoke of 
in my last article management couldn’t fig- 
ure out how they'd get the jobs done the 
way they used to, after reducing so many 
people. Anyone who works in Dept. 94 
will tell you that it’s the Chev that general- 
ly causes us the most problems. 

The biggest problem here was that the 
Chev had not been done in plant #2 or 
plant #1 with the addition of the rear 
deck lid wiring. The result was that the 


ALBS and cell awarded a time value of 
114 seconds while the operators were 
doing the job in a time of 150 seconds 
and upwards. The engineers were looking 
at the job constantly. There were numer- 
ous proposals on what could be done to 
correct the cycle time, but it was definite- 
ly apparent to all there was a problem. 

In late July, early August I caught wind 
of the fact that management was contem- 
plating deviating from the “Product As- 
sembly Documents.” The document is- 
sued in 1998 clearly stated: Do not re- 
move load arm from cockpit assembly 
until all bolts, screws and nuts were se- 
cured to their specific torque. Operators 
had been taken into the office and advised 
of this. I am told discipline had been is- 
sued for operators’ failure to comply. The 
reasoning behind this was that the load 
arm supports the IP while it’s being se- 
cured. In order to make sure it’s aligned 
properly all fastening should be done in a 
stable position supported by the arm. 
Management noticed that the left side op- 
erator had been awarded approximately 
12 seconds to assist the right side load 
arm operator in aligning the IP prior to in- 
stallation. J assume they figure they could 
recoup the 12 seconds by having the left 
side operator start with his rear wire har- 
ness and the right side operator load by 
himself. The only problem with this sce- 
nario was that by the time the left side op- 
erator got to the front of the car to fasten 


the IP in place the load arm had been re- 
moved. I brought this to the attention of 
all levels of management including Claude 
Denoncourt (Labour Relations) and Boyd 
Richardson (Engineering). In early Octo- 
ber the Product Assembly Document was 
revised and a new ALBS issued deviating 
from the old process. 

Even after this process change and ad- 
ditional time being added to the Chev the 
operators were running upwards of 20 
seconds over their allotted time. Manage- 
ment still continues to harass these em- 
ployees for counts even though as I said 
last time, they’ve created the problem 
themselves. I am not an engineer but I 
have to wonder when decisions like these 
are made are the quality of the product 
and customer satisfaction given due con- 
sideration? It seems quite obvious the em- 
ployees aren’t afforded the proper con- 
sideration that the collective agreement 
should provide them with. 

When we file job disputes engineering 
has been quick to shave points in order to 
maintain their allowed JPH for the com- 
puter printouts. You'd think that from 
June to October management/engineer- 
ing could have figured out that if you 
want a job done in a specific time span, 
then you should only allot the applicable 
amount of work. # 
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Tuition Refund Available 
For Internet Course 


By Lynn Argue-Hogarth, 
Education Committee Chairperson 
“agg | HAD THE OPPORTUNITY TO ATTEND THE LABOUR 
and the Internet course on October 17. 
The Labour and the Internet was prepared and instruct- 
ed by John Anderson from McMaster University. This is the 
==" first course resulting from a joint effort between McMaster 
and the CAW’s Education Department. The Labour Studies Certifi- 
cate program includes History of the CAW, Challenges to the 
Labour Movement, Changes in the Workplace, Society and Politics 
and Labour and the Economy. 

The purpose of the Labour and the Internet course is to learn how 
to use the Internet for research and education. An example of this is 
learning how to surf the World Wide Web. The Internet course pro- 
vides an introduction to e-mail for communication for the student. 

The Labour and the Internet course will be offered again in the 
spring. There is a place for only 15 people. The GM negotiated 
tuition refund plan requires that applications must be in two 
weeks prior to the beginning of the course. For Car Plant call 
Kathy Thompson. The Truck Plant contact is Sheena Currie. 

In our newly-negotiated contract we have a tax-free tuition re- 
fund. This means that labour and the Internet, a $300 course, and 


Education | 
Committee | 


Labour History, a $600 course, are now completely free of cost 
to the students. 

Congratulations to Fred Smith, Winnie Duncan, Daphne Book- 
er, Kim McBurney, Don McLaren, Jim Freeman, Jim Dunlop, Ross 
Edgerton, Jim Brinn, Robert Ehmke, for graduating from the 
Labour History on the Internet course. These courses are available 
to all active GM/CAW members. This course is also available to all 
222 members, however funding must come from the individual. 

By now the Union Hall courses of November 3 and 10 have 
been completed. Thanks for participating. 

Thank you for support during the OFL election. 

As an aside, the members at the Blue Circle Cement unit 
would like to send their sympathy and regards to the family of 
Murdoch McKinley. 

Thanks from the Education Committee: Chairperson: Lynn 
Argue-Hogarth; Vice-Chairpersons: Rick Reid; Rick Cleveland; 
Secretary: Craig Baumgartner; Members: Mery Scott, Rick Button, 
Tim Pearce, Bob St. Jules, Brian Richardson, Chuck Crossen; Pres- 
ident: Mike Shields; Secretary Treasurer: Terry Spence; Executive 
Liaison: Dean Lindsay 


Students Learn Hard Lesson 
About Drinking And Driving 


By Matt Ryan, Larry Kirtley, Lorne Hurren, and Rick Mitchell Substance 
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/a student who says he is the “sec- 
‘ond choice” to his father’s first 
| Jove: the bottle. 

== “Dear Dad,” began the letter in 
black magic marker and posted in a pub- 
lic school gym in this southwestern On- 
tario city. 

“I'm writing this letter because your 
drinking is affecting me and Mom.” 

“I know you're drunk when you get 
goofy and when you don’t act like your- 
self,” said the letter displayed during High- 
land Public School’s Awareness Week. 

“I get scared because you seem like a 
different person and your behavior em- 
barrasses me.” 

“It makes me sad to see how Mom gets 
hurt, angry and worried when you stay 
out late and you get drunk and then you 
drive,” said the letter composed by a stu- 
dent and his friend. 


the parental heart: 

“If you got help to stop drinking you’d 
be able to spend more time with us and 
you'd get to know what a neat kid I am. 
You're missing a lot.” 

The anonymous letter was part of a 
week-long program to tell 500 elementary 
students they have the right to make an 
informed choice about drugs. 

Activitics ranged from a gamc of “Drug 
Jeopardy” with categories that included 
alcohol, hallucinogens and cannabis, to 
video with tips on how to say no to drugs, 
and a visit from the drug-sniffing wonder 
dog of Waterloo Regional police. 

“One parent said you don’t need to do 
this. All you have to do is just say no,” said 
organizer and guidance counselor Donna 
Cashmore. “Well, we know that is simply 
not enough. You have to give them the 
skills to say no, to say no to the peer pres- 


sure.” 

But the anti-drug mottoes and informa- 
tion on the dangers of addiction were too 
familiar to at least one student, an 11-year- 
old boy who has already learned the les- 
son at his Cambridge home. 

“lve kinda picked this stuff up al- 
ready,” he said, staring down at the gym 


Flane 


He talked about the father he used to 
have before booze invaded — a man who 
would play catch with him and help him 
build models. 

Because his father is always out, he 
helps his mother by cooking dinner for 
his younger siblings and shopping for gro- 
ceries. 

“It hurts me inside because he’s always 
out. I know that I’m always second, sec- 

Continued on page twenty-five 
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Protect Your Children 


By John Taylor, and Steve Bobas 


nl ion Counsellors 
| HIS iS THE MOST EMOTIONALLY 
disturbing topic that we have 
submitted to the Oshaworker. 
We would like to submit the en- 
tire “Child Protection Guide,” 
but due to its extreme length, we will be 
covering this topic over four articles. This 
is Part One of Four and we beg that if any 
of you need or desire to obtain this guide 
in its complete form, please contact us at 
644-4283 John Taylor or 644-4282 Steve 
Bobas. 

The mere mention of child molestation 
strikes us with fear. Our first response is 
likely to be one of denial: this could never 
happen in my family — I don’t have to be 
concerned about this in my community. 
We have been using denial as individuals 
and as a society, to escape the truth, at 
great expense to our children. 


Correcting The Myths 
There are many myths which con- 

tribute to our false sense of security until 

someone we love is affected. 

@ Molestation occurs in all income and 
racial groups, from infancy through 
adulthood. 

@ The majority of molesters are known 
by their victims. 

® You may never know that your child is 
a victim. 

® Children are not likely to lie about sex- 
ual abuse. 

® Children do not outgrow the traumatic 
effects of molestation. 


Defining Molestation 
Molestation occurs when an adult or 
person significantly older than a child en- 
gages in sexual activity with a minor. The 
abuse can be over an extended period of 
time, or a one time incident, and includes 
touching, fondling, kissing in a sexual 
manner, oral sex, masturbation, digital or 
penile penetration of rectum or vagina. 
Some rape surveys have reported 29 per 
cent of all rapes occurred when the vic- 
tim was less than 11 years old, another 32 
per cent between the ages of 11 and 17. 


What You Need To Know To 

Help Safeguard Your Child 
Over the next four issues, we will ex- 

amine the following topics to help safe- 

guard your children: 

@ Child Molesters — who they are. 
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@ The identifying 
characteristics 
of the child molester. 

® The kinds of traps they set for your 
children — and where they set them. 

@ How to choose a Day Care Center. 

® Instructing your children what to 
watch for, and how to act if he or she 
is approached. 

® Critical safety tips for parents. 

@ What to do if your child is molested. 


Child Molesters - 
Who Are They? 


It is not enough to warn a child to stay 
away from strangers. The majority of chil- 
dren are molested by those they know 
and trust — but may not be known by 
other family members. We also have a 
lesser known but growing category of 
molesters: children who perpetrate sexu- 
al crimes upon children younger than 
themselves. Many of the following statis- 
tics were based on studies in the U.S.: 

@ Almost half of all sex offenders are 
under 18. 

@ 57 per cent of child molesters were 
molested themselves as children. 

@ A typical molester will abuse between 30 
to 60 children before they are arrested — 
as many as 380 during their lifetime. 

@ Rehabilitation programs for juvenile 
sex offenders has exploded in numbers 
over the last 10 years. 

The current threat and what lies ahead 
of us as a nation is staggering. We owe it 
to our children to remember that the next 
generation of molesters is coming out of 
this generation, and to act accordingly. 


Characteristics Of Molesters 

® Can have adult sex partners, but chil- 
dren are primary sex object. 

@ Have lifestyles which give them easy 
access to children. 
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@ Target specific gender, age, hair and 
eye colour. 

® Use threats to manipulate and control 
victims — or bribe them with gifts, love 
or promises to lure victims into their con- 
fidence before victimization takes place. 

® May commit first offense when in 
teens. 

@ Continue behavior even after convic- 
tion and treatment. 

@ Are mostly males, but females also mo- 
lest. 

® May video or photograph sexual activi- 

ty with children to exchange with 

other molesters and/or shame child 

into not telling anyone of the abuse. 

Some molesters network with pornogra- 

phers and their pictures are used for 

commercial child pormography. Pictures 

are also traded with others interested in 

sex with children and become part of 

the cottage child pornography industry. 


Ateede Of Molesters 
@ Have no trouble legitimizing their ac- 
tions, but may demonstrate remorse if 
arrested although they actually see noth- 
ing wrong with what they have done. 

@ Have no thought for the emotional/phys- 
ical impact on a child. 

@ Blame the child for wearing inappro- 
priate clothes, acting in a certain way, 
or say that because the child did not re- 
sist they consented. 

Molesters gain access to children 
through volunteer and professional occu- 
pations as well as their own neighbour- 
hoods. They are skilled at developing rela- 
tionships with children, often supplying 
needs which are not being met at home. 
Children are easily seduced into believing 
that it is okay for adults to have sex with 

Continued on page twenty-six 


A Hard Lesson Learned... 


Substance Abuse Representatives’ Report — Continued from page 24 
ond choice to the drinking.” 
He pointed to the letter on the wall 


and said, “I wrote that.” 
Will he show it to his own father? 
“I don’t have the strength inside of 
me to do that,” he replied. 
School organizers had planned to 
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keep the letter, the students’ art work 
and many other exhibits up for a par- 
ents’ open house. 

Will his father see the letter during 
the open house? 

“No,” said the student looking at the 
floor. “He’s not coming.” 


You Are What You Eat - 


At Least That’s The Old Saying 


by Cecil Mackesey, 
Durham Region Labour Council 
Education Committee Chairperson 
HE YEAR 2000 IS JUST AROUND THE CORNER AND 
one New Year’s resolution that Iam planning on making 
/is to work harder at protecting our children’s health. 
The other evening in Toronto Dr. David Suzuki made 
=a statement that I found quite profound, humans are 


“enormously ignorant” of nature’s processes, he said. This state- 
ment was in regards to the huge experiment being done on you 


Support Your 


Dental Centre! 


Open to the Public — 
Extended Hours 


Now Accepting New Patients 
Strict Sterilization Procedures 


All Phases of Dentistry & Dentures 


Open: Monday 9:00 a.m. 5:00 p.m. 
Tuesday 9:00 a.m. 5:00 p.m. 
Wednesday 11:00 a.m. 7:00 p.m. 
Thursday 9:00 a.m. 5:00 p.m. 
Friday 8:00 a.m. - 4:00 p.m. 

Call 579-8730 for your appointment! 


We Accept Direct Payment From Insurance Plans! 


8 Dentists e 1 Oral Surgeon a 
1 Periodontist ¢ 1 Endodontist CAW®S2TCA 
CANADA 


CAW Dental Centre 
1425 Phillip Murray Ave., Oshawa 
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and { and our 
families with- 
out consent 
or in many cases our knowledge. The Canadian population are 
nothing more than test animals on the effect of genetically mod- 
ified foods. 

The long-term dangers or benefits of genetically modified or- 
ganisms won't be understood for decades. This is after ourselves, 
our children and maybe our grandchildren have been exposed. 
Dr. Suzuki, on the last day of the Canadian Health Food Associa- 
tion trade show, while speaking at a press conference stated the 
public is participating in a massive experiment without their 
knowledge or consent as to whether or not they want to be in 
this experiment. 

We for the most part are the unsuspecting public and therefore 
should settle for nothing less than legislated disclosure when mak- 
ing a purchase. The simple placing of signs listing whether or not 
the tomatoes you are about to buy are genetically altered or not 
would give the public the option they should expect from the in- 
dustry. 

The fact that the government has allowed this to happen at 
all speaks volumes about the people we have elected to officc. 
My resolution to my children will be to work towards forcing 
the government to enact legislation requiring disclosure and 
providing the resources to enforce it. The Minister responsible 
has already started to feel the heat but obviously not enough yet 
because he’s talking about having the industry be self regulating 
on the issue of informing the public. This behaviour on his part 
and that of the industry is nothing short of a disgrace. 
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children — it is a good way to learn about 
sex — and it is normal for adults to show 
affection this way. All forms of pornogra- 
phy (magazines, videos, comic books, 
trading cards and computer porn) are 
widely used to condition the victim and 
legitimize the sexual behavior. 

An abductor preys upon children 
who: Take shortcuts to school, look de- 
pressed, are loners, appear unkempt, 
neglected or unsupervised, frequent 
video arcades. 

Abductors often use uniforms and 
badges of authority to convince a child 
to go with them using statements such as 
“your parents have been in an accident 
and you are wanted at the hospital.” 

The most often used traps include 


asking for help in finding a lost puppy, 
carrying books and groceries, or asking 
for directions. Young children are lured 
by money, toys, candy, or promises of 
puppies and kittens, older children by 
money, drugs, alcohol and promises of 
movie careers. 

Molesters take advantage of the fact 
that children are taught to look up to au- 
thority figures and respect and obey 
adults. A child is not prepared when a rel- 
ative, neighbour or other acquaintance 
makes sexual advances. The best way to 
deal with the problem is before it occurs. 

We can alert our children to danger 
without frightening them. Explain that 
most adults are dedicated to their pro- 
tection and welfare, but there are some 
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people who are not. Telling a child to 
look both ways when crossing the 
street does not create a fear of cars — it 
prevents serious injury. As parents we 
are obligated to give our children sur- 
vival skills in all areas of life. 

In our next issue, we will inform you 
Whiai io insirucit your children iv dy, ed- 
ucate you on what safety measures 
should be explained to your children, 
provide you, the parents, with Safety 
tips, and tell you how to choose a Day- 
care Centre. Each of us must decide 
whether we are going to be part of the 
problem (by ignoring the issue) or part 
of the solution. We owe it to our chil- 
dren and their offspring, to be part of 
the solution. & 
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The Backs Of The Workers 


By Wayne Combs, 
UATE 1 TG 


cmp 


a | HAVE OFTEN BEEN ASKED ABOUT 
the back and what are the differ- 

ent impacts that standing and sit- 

ting have on it (disc compression 
= & muscular strain). To answer 
this, one must examine the effects that 
occur with different postures and consid- 
er the human anatomy. 

Spinal Cord — The spine is composed 
of bones, discs, ligaments, muscles and a 
spinal cord. The human spine is designed 
for the following 
functions: To protect 
the spinal cord, 
allow the body to 
bend and twist, and 
allows stability and 
upright standing. 

The curve of the 
spine allows us to 
stand upright and 
positions the discs 
so that each disc has 
equal pressure on 
the front and back. 

When we bend 
forward we increase the pressure on the 
front of the disc, and we increase the load 
on the muscles and ligaments along the 
back of the spine. 

Most back pain is muscular. Overuse 
leads to strains and sprains of the muscles, 
ligaments, or tendons, resulting in pain. 
Muscle spasms can cause acute pain. For- 


Ruptured Disc # 


Nerves 


tunately, muscle pain heals 
with time, so most injuries 
resolve themselves. 

Discs are very spongy and they do not 
have blood vessels to bring them nutri- 
ents and take away waste products. But 
the discs still need nutrients and still pro- 
duce waste! The only way for a disc to 
stay healthy is for the “owner” to move 
around a lot. If the disc is pushed toward 
the back (bulged out) from severe over- 
use (excessive bend- 
ing, lifting, etc.), the 
pressure on the 
nerves can cause se- 
vere pain. 

A shooting pain 
that radiates from 
the back and travels 
down the length of 
the leg is known as 
sciatica. Sciatica can 
be caused by pres- 
sure from a herniat- 
ed disc, although 
there are other caus- 
es as well. 

Some research has been done to investi- 
gate the amount of pressure that is accept- 
able for the discs of the back. The figure at 
top right shows the results of research 
done by Professors Nackemson and Ander- 
son in the 1980's. They inserted pressure 
sensors into the discs of healthy volunteers 


Representative’s | 


Ergonomics | 


100% 140% 190% 140% 170% 280% 


and recorded the pressure. They asked the 
volunteers to stand, sit, bend, and lift, and 
discovered that the natural standing pos- 
ture produced lower disc pressure than 
bending, lifting and even sitting. This is 
why when lifting, you should keep the 
load close to your body and slightly bend 
your knees to keep your back as close to 
the neutral posture as possible. Also, for all 
my buddies who play hockey, try to keep 
your knees slightly bent. 

For those of you who would like to 
consult with me regarding your job with 
respect to ergonomics, please make this 
request to your supervisor and commit- 
teeperson or CAW Safety representative. I 
can also be reached at work on my in- 
plant phone at #1973. If you are outside 
the plant, phone 644-1973 or page me at 
1-800-361-6793 PIN 1973, or leave a voice 
mail message. For those on computer or 
having e-mail access, my address is 
wayne.combs@gm.com. Till next time, at 
work, home or play, take care of your 
back! 


Cuts Hurt Everyone 


by Rick Roberts, 


Local Training Co-ordinator 


RAINING IS WELL UNDERWAY 
and the response that we have re- 
ceived so far has been very posi- 
tive. Our trainers are very knowl- 
edgeable and create a relaxed and 
comfortable environment inside our class- 
rooms. One common opinion that comes 
up is that Union training for the member- 
ship should have been bargained years ago. 
For people who are scheduled to attend 
the training in the future, our classrooms 
are located in the old parts building. The 
easiest way to get there is to enter the 
plant where the Sick & Accident forms are 
picked up on Park Road. 
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On a different note I would like 
to make a comment on education 
in the Province of Ontario. I sit on the Par- 
ent Council of the school my son attends, 
and at our monthly meeting recently the 
subject of curriculum, or rather the lack of 
it, was the focus of the meeting. 

Provincial spending cuts to education 
are having a fundamental negative effect 
on our children’s education. For example, 
spending cuts in my son’s school have 
meant that there is no money for devel- 
oping curriculum in the area of social 
studies. In other words I presume Mike 
Harris doesn’t feel that subjects like histo- 
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ry and geography are important. 

I guess what Mike Harris is doing — al- 
beit at the risk of our children’s education 
— is what the beleaguered, set-upon, hard 
done by, fed-up, mad as hell and not going 
to take it anymore taxpayer has demanded 
of him and the rest of our current flock of 
visionary leaders who, with wisdom and 
foresight, are charged with the weighty re- 
sponsibility of leading us all over the cliff 
and into the next millennium. Who cares 
about anything or anyone as long as we're 
getting our $65 a year in tax cuts.% 
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Truck-Car’s New Season 


Eu Ron Gay, Member, CAW SBORC 


—— 


‘a ge ee) ELCOME TO ALL THE NEW PLAYERS AND HELLO TO 

all the old players. Hope you all have a good hockey sea- 

son. As of writing this article we have played five games. 

The first goal of the season was scored by Gary Beed- 

~ ham of Dines. Flying Squirrels outscored Dines by a 7-3 

margin in their first game, and picked up another two points by a 7- 

6 win. Aramark Food Services tied Rorabeck’s Rangers 5-5 then lost 
2-1. In the other game Canada Trust won 3-2 over Bond Optical. 

Star of the Week goes to Gary McGee with four goals and one 
assist (sandbagger, or whatever it is in hockey). A special wel- 
come back to Bruce Hankshaw who just returned after three 
years of special duty (cleaning house, cooking, washing clothes, 
dishes, babystting). Glad to see you back Bruce. 

Things seem to be going good according to ace reporter Seadog 
Smith. Seadog wants everyone to know, you are all welcome to 
come and visit him in the sin bin. As I stated last year, hockey play- 
ers go into the sin bin like a lion, but come out like a lamb. 

To all the new players please note — all team reps have a 
knife. If a new player gets too many points, Rule 5, page 71, sec- 
tion 12, para. 145, “it is the duty of the team rep to cut the play- 
er’s skate laces, break his hockey stick, or whatever it takes to 
keep him from getting more points than the older players.” 

We have five sponsors at this time to help us with sweaters 
and socks. Hopefully soon we will have the sixth. 


BoOwWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville LIC 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Micio Canal Hearing Aids 
All Brand Name Aids Available 
Earmolds 
Musician Plugs 


Noise Attenuators 
House Calls 
Cleaning and Servicing 
Tube Changes 
Swimming Plugs FM Audio Systems 


A.H.L.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 
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Below are our sponsors. Please patronize them, and let them 
know that you are from the League or the Local and read about 
them here. 
® Bond Optical, 375 Bond St. W., Oshawa (between Park & 

Stevenson Roads) 

@ Dines Restaurant, 400 King St. W. at Gibbons 
@ Canada Trust at 1 Simcoe St.; at Stevenson Rd. & King St.; and 

at 250 Taunton Rd. E. 
® Aramark Food Services, the GM cafeteria folks. 
@ Flying Squirrel Food Emporium, 633 King St. E. 

Please patronize our sponsors. 


November/December Schedule 

Nov. 8 Dines vs Bond Optical 

Nov. 9 Flying Squirrels vs Rorabeck’s Rangers and Canada Trust vs Aramark 
Nov. 10 Bond Optical vs Dines 

Nov. 11 Aramark vs Canada Trust & Rorabeck’s Rangers vs Flying Squirrels 
Nov. 15 Rorabeck’s Rangers vs Canada Trust 

Nov. 16 Bond Optical vs Flying Squirrels & Dines vs Aramark 

Nov. 17 Canada Trust vs Rorabeck’s Rangers 

Nov. 18 Aramark vs Dines & Flying Squirrels vs Bond Optical 

Dec. 6 Flying Squirrels vs Canada Trust 

Dec. 7 Dines vs Rorabeck’s Rangers & Aramark vs Bond Optical 

Dec. 8 Canada Trust vs Flying Squirrels 

Dec. 9 Bond Optical vs Aramark & Rorabeck’s Rangers vs Dines 

Dec. 13 Canada Trust vs Bond Optical 

Dec. 14 Flying Squirrels vs Dines & Aramark vs Rorabeck’s Rangers 

Dec. 15 Bond Optical vs Canada Trust 

Dec. 16 Rorabeck’s Rangers vs Aramark & Dines vs Flying Squirrels 

All Monday games are played at North Oshawa Arena 

Tuesday/Wednesday/Thursday games are played at Harman 
Park Arena. 

I wish to thank Dan Bertrand for making up the schedules and 
the other team reps for their help. 

Footnotes: it was very nice to see Mike Rorabeck buy a set of 
sweaters for his team — but Mike, Seadog made a mistake, the 
money is not tax deductible... 

Until next issue, see you on the ice. #& 
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For More 
Information 
Call Roy! 


Full time sales Rep and CAW member 
Specializing in serving CAW members 


R.M.R. Real Estate 
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Closing Day Tournament 


By Russ Rak, 


Chairperson, Retirees’ Organizing Committee 


_N MONDAY, SEPTEMBER 25, WE HAD OUR “CLOSING 

| Day” golf tournament for the 1999 season, at the 
| Sunnybrae Golf Course. We had 28 members 
turn out, and all those received three golf balls, 

= tees and a golf towel; compliments of the CAW 
and the GM Recreation Council. The winners of this tour- 
nament were; Lloyd Dussault — Low net-handicap score 
60, Harry McConnell — Low gross score 70. 

After the golf game, all the members enjoyed a delicious 
steak dinner at the “Park Place Sports Bar” in Oshawa (for- 
merly Corky’s). The cost of the dinner was paid for by the 
league out of membership fees. We also had a well-stocked 
prize table, and all participants in the tournament received 
a prize. 

Many thanks to Wolfgang Meuller who is a member; 
and donated one of his beautiful framed paintings as a 
prize. We had a draw for this, and the lucky winner was Harry 
McConnell. 

The winners of the Flight-Play were presented with trophies; 

A-Flight — Harry McConnell 

B-Flight — John Benetin 

C-Flight — George Wind 

We also presented trophies to the two winners of our July 13 


Right here for you! 
Right in the heart of 


GM Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 
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CAW | 
Retirees’ ||‘ 
Golf League | 
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1999 CAW Golf 
League tropby 
winners are 
from left to right; 
Jobn Benetin, 
Harry McConnell 
and George 
Wind. 
i 


“Annual CAW Retirees Tournament.” The low gross score, and 
the low net handicap score winner was George Wind. 

Ail in all, it was a very good and enjoyable first year for our 
league. Out of 40 members we had a turn out of 20-28 members 
for weekly play every Monday. Also there were three holes-in-one 
potted during the summer. Harry McConnell had a hole-in-one on 
the 132 yard, 16th hole on May 17, and on August 30 Don Dionne 
used a five wood for a hole-in-one on the 154 yard, 15th hole. Then 
on September 8th Don potted another hole-in-one on the 142 yard, 
6th hole, again using his five wood. Congratulations to both of you. 

Next year we have the opportunity to move our league play to 
Whispering Ridge golf course located on Brawley Road a few 
miles north of Whitby. It is very well kept, and a much better golf 
course than Sunnybrae, and also closer to Oshawa. 

We held a vote on this at our league dinner, and the majority 
of members were in favour of playing there next year. Our league 
play will be on Tuesdays, with a 10 am tee-off. Green fees will be 
the senior’s rate, which was $20 this year. This will also apply to 
cart rentals. 

In the beginning of next year I will have notices in the Osha- 
worker announcing the date of a Retiree Golf League member- 
ship sign-up, probably the first week of April. At that meeting we 
will hold league executive elections, and deal with other matters 
pertaining to the function of our league. 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 
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By Chris Attersley 


ELL IT’S HARD TO BELIEVE THAT THE GOLF SEA- 
son has come to the end. We had great weather this 
year, giving our members many opportunities to get 
a lot of rounds in. 
On August 15 we had our Members and Mates 
Tournament which is a nine hole alternating shot format. Con- 
gratulations to the low gross winners Pete and Pat Brezezinki 
shooting a 49 and the low net winners of Ron Jones and Nicole 
Heming with a 33. 

On September 19 was the Closing Day Tournament with 70 
golfers attending. This year your executive decided to change it to 
a four-man scramble, instead of individual play. Congratulations to 
the team Tom Lees, Ron Jones, Ted Whitely and Paul Miron who 
shot minus six. Also congratulations to Doug Smith, Pete Jordan, 
Mike Herbacko and Al Arksey in second place with a minus six. 

The match play results are as follows: 


Frank Lauria Pontiac Buick 
General Mofors Employee Lease 


3.9% 
Financing 


1999 GMC YuKON 4br 4wp 
Loaded with features, including power options, front & rear air 
conditioning, AM/FM cassette & CD player, auto trac & lock- 
ing differential, running Seen etc. 


Drive 
30,000 
kms/year 


Drive 
24,000 
kms/year 


Drive 
20,000 
kms/year 


Total Amount Due On 
Delivery Includes First Month’s 
payment, Lic,, Tax, ete. 


*see dealer for details and eligibility 
i 152 Peter St. (east end) e Port Hone 905-885-8154 
1-800-361-8154 (from 905 or 705) 


Winners At Season End 


CAW 
Golf | 
League 
PORT 


Championship Flight Winner 
Runner-up 
Winner 
Runner-up 
Winner 
Runner-up 
Winner Rob Klinc 
Runner-up Gerald Thomson 
Also for the year the new low gross was Bruce Cashley with 74. 
Low net was Howard MacDonald. Most honest was Bernie Deborsky. 
All winners, runners-up, low gross, low net and most honest 
golfer please contact Dave Hutcheson at 725-0433 for your prizes. 
Until next year have an enjoyable and safe winter! 


Bruce Cashley 
Doug Smith 

Steve Skene 
Howard MacDonald 
Randy Combden 
Rick Anderson 


“A” Flight 
“B” Flight 
“C” Flight 


Clinic Eyewear 


OO 


Lorne Sellick 


Optician 


© Glasses fully covered by your plan 
¢ Same day or next day service 
¢ Prescription Satety Glass - no charge to you 


* Eye examinations in the same building 


438-1688 


Locuied inside ihe Oshawa Clinic 
| 117 King Street, East, Oshawa, Ontario L1H 1B9 | 


EDGE PROGRAM 


The EDGE (Education, Development, GM/CAW, Empioyability) pro- 
gram was created to improve the education, skills and employabil- 


ity of General Motors hourly employees. 


This program provides eligibility for numerous courses including: 
computer classes, small business courses, technical training, col- 
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lege and university courses. Some of our programs are shift ori- 
ented. This is an exceptional opportunity to upgrade your skills and 
education, 


For more details, please contact Brian Morrison at the EDGE office 
at 644-4918. 
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FOR SALE 


Storm door brown 34°W x 80"L, good 
condition $50 abo. Call: 805-576-6951 


Mattress set 1 yr old $175, 3 pc drop leaf 
dinette set $90, Corelle dishes almost 


new 16 pieces $20. Call: 905-723-9000 
Heavy-duty wood splitter, 24 ton horizon- 
tal/vertical, excellent condition used very 
little. Cail: 705-447-2181 


Rec room bar 8’ long with leather finish 
$125 obo like new. Call: 905-576-8422 


TV antenna rotor booster, no tower, must 
remove aerial, great for cottage $50. 
Call: 905-728-5199 


1998 skidoo Formula lil 700, mint, new 
belt, carbides, tarp, 100% extended war- 
ranty until Dec./99, includes 6 litres of oil. 
Call: 705-745-2848 


Table & 4 chairs, accessories for wood 
stove, scotch pine Christmas tree, Sears 
8 hp snowblower, IBM typewriter, milk 
bottles, rocker, clean buster. Call: 905- 
728-2601 


Apt size kitchen unit stainless steel sink, 
stove, oven, fridge & freezer all for $700, 
ladies right hand golf clubs $80, humidi- 
fier $50. Call: 905-728-8962 


Large size 25yr GM ring, 1 diamond ask- 


ing $550. Call: 905-623-2611 

Fisher airtight wood stove $275, two 
Kenwood 10” Band Pass Truck Riders 
200 watts each $400 obo, Clarion car 
amp $400 obo. Call: 705-357-3223 


1964 Chevelle parts, hoods, fenders & 
small parts, 1965 Chevelle parts & some 
1970 Chevelle emblems etc. Call: 905- 
576-5933 


Space heater tank oil chimney 200 gal- 
lon oil tank $25, piston water pump $125 
obo. Call: 705-924-2945 


Men’s left handed golf clubs complete 
set with bag excellent condition $225, 8 
hp Toro snowblower in excellent condi- 
tion $450. Call: 905-728-2028 


Unused spruce studs, 8’ stud x 92.5" 
long about 300 pieces $2 each or $525 
for all. Call: 905-579-0370 


Skidoo Elan Twin $300, 3 pth log splitter 
$600, 5° snowblower $550, 14” Chev 
rims $25 set off 1990 Beretta, Samsung 
fax/Tel/rec. $200. Call: 905-985-7720 


Non-sport gum card sets, many to 
choose from, Star Wars to racing sets, 
prices ranging from $3 and up. Call: 905- 
433-8084 


Skates Bauer Supreme 1000, like brand 
new, size 4 EE $70. Call: 905-723-2780 
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Sofa & loveseat like new $800, cherry 
coffee & end tables $700, tonneau cover 
$125, 17%’ bowrider & trailer $4000. Call: 
705-754-9379 


Aluminum heavy-duty 34x80" brown 
storm door, excellent condition, includes 
all accessories $50, Panasonic printer, 
model KXP-1123 24 Pin multi-mode $30. 
Call: 905-728-6988 


Treadmill Walker-Power, adjustable 
monitor, not used much $200. Call: 905- 
728-2586 


Complete old computer system with ap- 
prox. 60 game’s $25 obo, Call: 905-728- 
5199 


Portable commode complete free stand- 
ing or over the toilet $50. Call: 905-725- 
7710 


Ski's Delt-Fischer, bindings, boots & 
poles, bought new. Used very little $150, 


also dry firewood. Call: 905-571-2027 
1940 Chev Coupe original motor, tube- 


type radial tires. Call. 905-668-6686 
Player piano antique 1925 Stark, ma- 
hogany, professionally refurbished 
$3800. Marble cherry wood cofiee table 
$200. Call: 905-623-0524 


Easyriser lift-chair same as advertised in 
Oshaworker page #45 by Medichair. 
Call: 905-985-9156 


Tub surround, brand new still in box, paid 
$125 will sell for $75, almond colour. 
Call: 705-745-4265 


Piano Sherlock-Manning $2300, 4 per- 
son hot tub $2000, York 4x8 pool table 
$1000 all best offers. Call: 905-434-2681 


Poodle & cockapoo puppies, non-shed- 
ding, non-allergenic, good with children, 
poodles ready in Nov., cockapoo's ready 
now. Call: 905-263-2967 


1991 Blazer 4x4, 2 dr, auto, 4.3 V6 en- 
gine, power windows, red, very good 
condition $9000 certified. Call: 905-655- 
5554 


Fisher “Gramma Bear” wood stove, 7” 
flu, excellent condition $200 obo. Call: 
705-696-1714 


1980 Brunswick Cutter trailer, 40 hp 
Johnson motor, new cover, swivel seats, 
etc., $2000 obo. Call: 905-728-0124 


OSHAWORKER Deadline 


for the December issue is 
Friday, November 12th, 1999 at 4:00 p.m. 


Coffee table with glass insert 20°x56" 
$90, % size bed box spring with King Koil 
mattress $70, Call: 905-432-2264 


48 acres, 1300' road frontage on yearly 
road, huge pine & maples never logged, 
hydro & phone lines, man made pond, 
Crown land nearby, lots of wildlife. Call: 
705-447-2181 

Doors, brown Tri-lite 33%" x 79%” $50, 
solid door includes all hardware, keys & 
door handles 34%” x 80” $100. Call: 905- 
668-9752 


Three wheel power chair/scooter, model 
200 ILX, like new asking $1200. Call: 
905-571-4605 


Custom Fifth Wheel Tailgate, black, fit 
GM truck, used 7 month, asking $175. 
Call: 905-579-9900 


Cribs, 1 white, 1 oak, 2 strollers, Perego 
high chair, children’s clothes size’s 1-3 
years. Call: 905-576-1286 or 905-725- 
0834 


1990 Safari van $3500 certified, 1 owner, 
maroon & gold, 4.3 engine. Call: 905- 
721-9844 


Kenmore white microwave with grey & 
white stand, excellent condition, com- 
plete $250 obo. Call: 905-725-9288 


Archery set, compound bow, quiver ar- 
rows & target paper $300, excellent con- 
dition. Call: 905-668-4039 


11 pressure treated fence post's 4x4x7, 


asking $4 each. Call: 905-725-7722 
Washer & dryer $345, 4’ long baseboard 
heaters $10 each, gold stove $175, 4 
chrome bar stools $8 each. Call: 905- 
728-9203 


Moffat Sycrochime electric stove, handi- 
broil warming oven, excellent condition 
$275, Scandinavian coffee & end table 


with glass top $150. Call: 905-728-5532 
Dinette set, round glass table & 4 chairs 
like new $100, Ikea baby change table 
with pad $40, white stove $245. Call: 
905-728-9203 

Pool table, 7’ long x 45” wide like new 
$250 obo. Call: 905-579-3978 

Firewood, dry hardwood, 2 bush cords, 
asking $140 per cord, you pick up. Call: 
905-725-4662 
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Admiral pes 30" axcallent shape $250, 
Noma electric snow shovel $75, 3%” 
Black & Decker electric lawn mower. 
Call: 905-435-1014 


Pentium 200 MMX computer system 
complete with monitor, upgradeable, 
ATX case, perfect for student $650. Call: 
905-433-0393 


8 Scissor Trusses, 1 gable 20' span, 
10/12 pitch, 16” over hang $500 obo. 
Call: 905-433-7898 or 905-433-5261 


South Oshawa, 2 bedroom townhouse, 
close to all amenities, 2 training potties, 


converts to step stools. Call: 905-404-8621 
Super Nintendo with 2 controllers & 7 
games $75, baby seat for adult bike in ex- 
cellent condition $30. Cal: 905-434-8586 


Weight bench complete with 1000 Ibs of 
weights, .60 cents a pound, will deliver in 
Durham. Call: 905-655-8079 


“Limited” snowboard 147 cm, 2 years old 
$90, junior bicycle unisex, 5 gears, im- 
maculate $65. Call: 905-263-8088 


4x4 heavy duty 1989 GMC Wrangler, 
305-V8 auto, p/s, p/b, hitch, radial all ter- 
rain tires, new front end, 260,000 kms 


asking $6400. Call: 905-430-1338 
6' three point hitch blade for tractor $250, 
9.5 hp Johnson outboard motor, recoil 


missing $200. Call: 905-983-9204 

1988 Ford Econoline new drive train 
$1250, 1986 Acadian $450, 1978 Honda 
80cc $650, all offers considered. Call: 
905-263-4125 


Fridge, stove & dishwasher, Inglis Cita- 
tion in excellent condition $800 com- 


plete. Call: 905-434-2434 
Turks Caicos island lot British West In- 
dies, meggar tester, Rebounder 36” ski 
machine, 100 volt relays with base, 2 
body shapers, motors 110 volt. Call: 905- 
725-8675 


Kids dirt bike helmet extra small $50, An- 
swer/Honda pants 28” waist $40, Answer 
Stylus pants black & purple 32” waist 
$100. Call: 905-623-6499 


26” television, combination record player 
& radio, numerous old & new records, 3 
ladies suitcases small/medium/large, up- 
right vacuum. Call: 905-576-3833 
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Acuhealth TENS 


_ For Natural Relief of Chronic Pain 


We are proud to introduce the Acuheal/th 
pain relieving system. The most modern, portable, 
pain relieving system on the market today! By 
combining modern technology and ancient 
healing secrets, we can now bring to you this truly 
amazing device. 


Acuhealth’s state-of-the-art design, conveniently 
locates and stimulates unique combinations of 
acupuncture and trigger points. Acuhealth’s 
stimulation relaxes tightened muscles, releases 
endorphins (natural pain relievers) and helps to 
reduce inflammation. 


No more toxic drugs, ointments or messy wires! 
Dramatic, lasting, results often within minutes 
of short application! Designed for easy home use. 


Acumed TOLL 
Medical Supplies Ltd. Supplies Ltd. FREE 


Visit us at: 


Canadian 
Physiotherapy 
Association 


Association 
canadienne 
de physiothérapie 


Effective for all types of pain: neck, back, hip 
and knee pain, arthritic joints, headaches, 
RSI's, migraines, whiplash, fibromyalgia, sciatica, 
carpal tunnel, shoulder, elbow & much more! 


Purchase cost of Acuhealth may be reimbursed 
through your company health insurance plan, 
WCB & DVA(if pre-approved). Results guaranteed 
or money refunded! (30 day trial). Rental units 
available. Imagine relieving your own pain within 
minutes, without drugs! Acuhealth really does 
work! Even if you have suffered pain for weeks, 
months or years, regardless of cause...the 
Acuhealth TENS can help! 


We are open: Monday - Friday 9:00am - 5:00pm 
Call us to recelve free information. 


-800-567-7246 


www.acumedmedical.com 


China cabinet like new, sewing in cabi- 
net. Call: 905-983-9298 


1998 USA Gibson S.G. Standard, red, 
case, stand, strap, asking $1000, Kings- 
man wood stove & pipe $200 obo. Call: 
905-885-8967 

Stork Craft baby crib $40, Supercycle 
Road Master bike $25 tire size 12% x 
12%, both in excellent condition. Call: 
905-668-4060 

Viking 10 cu. ft chest freezer $150, en- 
tertainment unit black & oak, holds 30- 
32" TV, 2 drawers & side shelves, white 
stepper with adjustable shocks assem- 
blers. Call: 905-432-0033 


Free to good home, cement step 4’x2’. 
Call: 905-579-6323 

1984 Chev S-10 extended cab, V6, box 
rusty, emissions passed, 1987 Pontiac 
6000, 4 cylinder as is, 15’ boat 50 hp 
Evinrude & trailer $2000 obo. Call: 905- 
623-1569 

1993 Chev Lumina APV, certified, drive 
clean tested, new tires & air shocks, re- 
mote car starter, Reese trailer hitch, 
156,000 kms, asking $8800. Call: 905- 
623-6034 


Snow fence 75’ long, good condition 
$50. Call: 905-725-3348 


1997 Formula 500 skidoo, excellent con- 
dition, only 530 kms, must see, asking 
$5000. Call: 905-985-3211 

1986 Old Cutlass, 102,000 miles, 4 door, 
very good shape $500. Call: 905-434-2474 
Sewing machine $100, 25” TV floor 
model $75, heavy-duty battery charger 
$75, household odds & ends. Call: 905- 
355-1220 


2 electronic Cannon downriggers $500, 
manual Cannon downrigger $150, 18’ 
fiberglass Deep-V salmon boat, 115 
Mercury, 1986 Chev Silverado 4x4 
$12,000. Call: 905-576-0660 


Perego stroller $100, 2 bicycles, player 


piano $700, new ski racks, 15° cedar 
strip Peterborough boat $300, 5 hp lawn 
mower new $175. Call: 905-576-5186 


Yamaha wave runner, seats 3, excellent 


condition, slalom water ski in excellent 
condition. Call: 905-728-1502 


Brown aluminum self store door 81% x 


33% $35, aluminum self store door 79% x 
31% $10, 1985 Nissan as is $300. Call: 
905-728-0090 


GUS BROWN 
PONTIAC BUICK LTD. 
1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 


8” ICF hand auger $30 new blades, #3 
original Cardinal reel m/c $250 ea., #4 
original Cardinal reel m/c $250 ea., Sage 
new custom made fly rod $250. Call: 
905-728-4287 


Driveway sealing equipment 5 hp motor, 
100° hose wand & tank, needs pump, 


asking $350. Call: 905-579-9167 
York stepper $25, Sportek Gravity Glider 
$75. Call: 905-723-6657 


Seniors or handicapped battery powered 
scooter, Fortress 2000 like new, used 


very little asking $850. Call: 905-668-4721 
8 hp snow blower, 2 stage good condi- 
tion asking $550. Call: 905-623-4877 or 
905-623-5542 after 9 PM 


Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 
Direct PartsLine 668-8853 or 1-888-599-0791 
We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 


Goodwrench 
Service 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters * Lift Chairs * Aquatec Bath Lifts 
¢ Wheelchairs * Walkers * Porch/Stairlifts 
¢ Wheelchair Lifts » Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter hh from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, LIN 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


GM General Motors 


2s es ems 


Baby sets fancy knitted, all colours $15 
each. Call: 905-725-9390 


Beer can collection, over 3,100 Canadi- 
an/worldwide, most old, ideal for rec 
room, decoration, must be seen, shelves 
included $2900 obo. Call: 905-576-5882 


1976 Chev bumpers, tail-lights, Weider 
Flex Master home gym, cash register, 
antique sewing machine, airtight wood 
insert, Steamer Trun upright piano. Call: 
905-728-4481 


1985 Dodge Aries, new tires, good en- 
gine, as is $450 obo, 9 piece dining room 
table, excellent condition $250 obo. Call: 
905-432-6852 

Hotpoint heavy-duty electric dryer, heavy- 
duty 7 program GE washer $250 for pair, 
Free Style stunt bike, all items in good 


working condition. Call: 905-436-3599 
Quality speakers at unbelievable prices, 
centre channel, front towers/bookshelf 
speakers & rear for surround sound. 
Call: 905-666-4907 


Sports cards, 98/99 U.D. Gretzky “Year 
of the Great One”, plus high #'s & “Gold 
Rush”, rockie cards example Jagr & 
Sundin, 90/91 OPC Premium. Call: 905- 
983-9347 


Newmac wood & electric furnace, used 
only 6 winters, wood splitter 8 hp motor, 


6” cylinder 3” ram. Call: 905-985-0267 


B JOHNSON 


Owner 


Licensed Optician 


e FOR ALL YOUR OPTICAL NEEDS 
@ ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
@ SENIOR CITIZENS DISCOUNT 


=579-6411= 
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HEARING LOSS... 


or maybe just 


a live colour image of your ear drum and ear canal. 
And it may help detect developing conditions 

that could require further attention and 

perhaps even make an immediate 

improvement in your hearing. 


Hearing Aids that Work in Noise. 


Phonak Audio Zoom is the only hearing aid proven effective in 
background noise. Now you can have more control over what 
you hear — like dining at a noisy restaurant, listening to music, 
participating in group gatherings. Each Audio Zoom contains 
not one, but two microphones... one faces the front and one 
faces the back... And they can be turned on and off. That means 
you can choose to hear more of what you want to hear and less 
of what you don’t. 
Two microphones. 
A simple idea with profound results. 


MET LIFE A.D.P. W.C.B. 


PARWAX ee 


Seeing is Believing 


You'll see exactly what we see. If there is any 


amount of wax blockage you'll know immediately. 
Our new video otoscopy system lets us view and record 


Be ¢ 


Invisible Hearing Aids 

One reason many people ignore their hearing problem has more to 
do with sight than sound. They willingly miss important sounds 
and conversations with family, friends and co-workers - all because 
they're afraid to be seen wearing a hearing aid. But now, nobody 
has to know. Unlike conventional aids, Tympanette fits deeper in- 
side your ear canal. Far enough to be out of sight. And close enough 
to provide comfort and acoustical benefits that larger aids may not 
be able to match. And, the Tympanette hearing aids are program- 
mable to meet your needs. There are no two hearing losses alike. 
Consequently, they can be programmed to meet the individual’s 
needs. More than just a simple disappearing ACT!!! 


LIBERTY D.V.A. GREENSHIELD 


FOR MORE INFORMATION, CONTACT THE CLINIC NEAREST YOU 


Ajax-Pickering Audiology Clinic 
(905) 831-8311 
1885 Glenanna Rd., Suite 104 
Pickering, Ontario L1V 6R6 
(Located in the Pickering Medical Centre) 


Ajax Audiology Services 
(905) 831-8311 
95 Bayly St. S., Suite 303 
Ajax, Ontario LIS 7K8 
(Located in the Baywood Plaza) 


Whitby Hearing Centre 
(905) 666-7726 
1032 Brock St. S., Unit 4 
Whitby, Ontario LIN 4L8 
(Close to the 401 exit, Brock Rd. N. exit) 


Monday through Friday with some Saturday and evening appointments available. 


See an AUDIOLOGIST 
an expert in better bearing and licensed 
in the Province of Ontario to prescribe bearing aids. 


Vacuum cleaner General Electric $55, 
Kenmere electric broom $30. Call: 905- 
728-6149 


Front door with/without 2 full-length side 
glass panels, Amerock hardware & secu- 
rity lock, white aluminum storm door, ex- 
cellent condition. Call: 905-579-1802 


Century farmhouse 76 acres, Harlowe 
200 km from Oshawa $69,900, Phenix 
ski suit used 1 season size 16 $100 firm, 
Commodore 64 printer books & games. 
Call: 905-434-5231 


Heavy-duty Kenmore washer & dryer, 
excellent condition just like new $500 for 


pair. Call: 905-433-7623 

Pioneer 160 watt amp with 10” sub $250, 
Jaguar electric guitar left handed with hard 
case $350, 1% years old Super Nintendo & 


Sega Genesis. Call: 905-922-6478 
Wedding gown, satin/organza/pearls & 
sequins appliqué, size 10, skirt has train, 
never worn, originally $1000 asking 
$400. Call: 905-723-6983 


Fisher Price Ride-On 2 door car & Red 
Flyer wooden wagon with removable 
sides, both good condition $20 each. 
Call: 905-436-6166 


Wedding dress size 7, white with satin & 


Christmas ponies, handmade solid pine, 


rocking horses $95. Call: 905-725-2544 
Super Nintendo with 7 games & Super 
scope $125 obo, solid wood bunk beds 
with drawers $450 obo excellent condi- 
tion. Call: 905-342-2772 


Singer sewing & knitting machine hardly 
used $150 each obo, wedding set .30ct 
TDW & matching anniversary band .40ct 
TDW, size 7% asking $1800 obo. Call: 
905-576-5184 


Mandolin by Samick, mint condition 
$190, Sears humidifier used once, mint 
$25. Call: 905-728-2274 

Electric stove like new. Call: 905-725- 
1937 


DHS 
Health Care J io) 
Service 1978 yea 


| 24 HOURS * 7 DAYS PER WEEK 


Building lots all sizes, frontages in Cam- 
bome 5 minutes north of highway 401 
Cobourg. Call: 905-728-1021 

Gravity Exerciser with program, good for 
home exercise paid $240 sell $80 obo, 
good for arthritis. Call: 905-728-9879 
1986 Chevette, 4 door, automatic, run- 
ning condition, good parts car $250 as is. 
Call: 905-723-5545 

Housing & motor for Ridged 300 power 
threader $50 obo, Cherished Teddy fig- 
urines, Beanie Babies, jewelry display 
case 3 sided 20" high, rotates. Call: 905- 
723-7229 

Single wooden garage door 1% years old 
$200. Call: 905-433-1363 
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Oshawa, Ontario 


NURSING SERVICE HOMEMAKER SERVICE 
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Trailer hitch for 1994 Pontiac Transport 
& heavy-duty hitch for truck or car, base- 
ment windew wood & aluminum. Call: 
905-434-7538 
Singer 300 knitting machine with Singer 
SRP 50 ribber, all attachments, excellent 
condition, like new both iterns, instruction 
books $600. Call: 905-725-0707 


Dolls, Popeye, Blondie, Dagwood, real 
baby's baby dolls, Debbies, everything 
must go, Chrissy, Jill, $5 to $200. Call: 
905-263-8813 
Cappezzio split sole jazz shoes size 11 
$20. Call: 905-404-2107 

Racing leather's, Joe-Rocket 1 pc Kevlar 
vents, knee sliders, up to 6' 200 Ib. rider 
$600 firm, Taurus 2 piece, 6’ 180 Ib. 
$100. Call: 905-723-7229 


Shower door, gold frame, 23x63%, 
aquarium 20x7. Call: 905-434-2408 

1998 GMC 4% ton pick-up, 305, V8, auto, 
air, rally package, am/fm cassette, ton- 


pearls, beaded breast, headpiece, paid 
$1500 asking $625 obo. Call: 905-579- 
9167 


Zig-Zag sewing machine cabinet model 


neau cover, 8,500 kms, mint condition 
$19,500 firm. Call: 905-434-5284 


Singer industrial Serger 3 thread, $300 
obo, Union Special Straight Stitch indus- 


® Client Escort 

® Staff Relief 

® In Home Foot Care 
®@ Palliative Care 


@ Light Housekeeping 
@ Meal Preparation 

@ Personal Care 

® Care Giver Relief 


1320 Kenmore, excellent condition. Call: 
905-723-6645 


New tire on rim P195/75 R14 $50, oak 
chests cedar lined $300 & $500. Call: 
905-723-1708 


1-800-461-6756 
905-571-1511 


Llaoenbe 
MainStreet Messenger® 
MEDICAL ALARM EMERGENCY 


RESPONSE TELEPHONE SYSTEMS 


trial $400 obo, good running order. Call: 
905-436-6907 
1993 Sport Coupe Chev Baretta, colour 
cherry red, 150,000 kms, 3.1 litre. Call: 
905-436-1679 


GM EMPLOYEE QUOTE LINE: 


Price Quotes * Monthly Specials 
Lease Quotes © Finance Quotes 


This Month’s Special 


Tracker - Year 2000 Mode! 


© 16 Valve Engine © Power Steering 
e 4x4 © Air Conditioning * CD Player 
© Split Folding RR Seat * Auto Headlamps 


$ y @ @ SmarTLEASE 
x 36 months ys 
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1-800-GM DEALS 


Freight included! 
Fuel tax included! 
Administration fee 
included! 

No Security Deposit! 
Only 1st payment 
due on delivery! 


60,000 Kms Included. 12¢ per additional Km. Lease rate 4.9% 0.A.C. Option to buy $13619 
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Chambers chest freezer $40, Black & 
Decker space maker coffee maker $30, 
50 vinyl LP records $100, Chev Impala 
wire rims $20. Call: 905-427-0681 


1994 Buick Regal Custom, 88,000 kms, 
loaded, 3.8 litre engine, excellent condi- 
tion asking $9500 obo certified. Call: 
905-665-0667 


Semi automatic 12 gauge shotgun 
Beretta, 24” barrel, 3 chokes, mint condi- 
tion $500, 8" truck camper, fridge, stove, 
furnace, sleeps 4 $1600 firm. Call: 905- 
728-3553 


Hand knitted dog coats, x-small, small & 


med., any colour. Call: 905-432-9801 
Tractor 18 hp “Graveley”, 48” snow blow- 
er, cutting deck & chains, new “Kohler” 
engine, heavy-duty, hydraulic lift asking 
$4400 obo. Call: 905-509-0324 


2 Digital Fidelity 3 way speakers with 8" 
woofers & 2/4" tweeters, excellent condi- 
tion $50 obo, Call: 905-576-6255 


Gas fireplace complete $1000 obo, 
micro/convection oven like new $250, 
Lazyboy chair $150, oak cabinet for wall 
26x13x45 $100, snow blower $150. Call: 
905-436-2174 


1999 Acura Integra, 5 speed, black with 
extended warranty, 13,000 kms $24,000 
obo. Call: 905-725-7700 


Fridge white 2 door, 18 cubic ft Hotpoint 
Diamond series $700, range 30" electric 
self-cleaning oven $750 obo. Call: 905- 
723-7620 


Sony Playstation games $15-$25, backup 
copies, require mod chip in system to play 


almost any game. Call: 905-571-0052 


Telefunken console stereo, 6 speakers, 
dual changer, excellent shape $150, 
portable padded bar approx. 4° long, 
ideal for rec.-room or family room. Call: 
905-576-3589 


1992 700 Wildcat in great condition ask- 


ing $3200 obo. Call: 905-576-2445 

3 year old raised bungalow, 3 bedrooms. 
2up/dewn, finished rec.-room, oil heat, 
large kitchen, dbl. garage with workshop, 
large lot on quiet street asking $94,900. 
Call: 613-336-2951 

Royal Albert china, 6 place setting, 
“Moss Rose” pattem; 120 key accordion. 
Call: 905-786-2952 

Dryer, washer, fridge, stove & storm 
door, Call: 905-426-3576 


1991Yamaha Phazer ll, electric start, 
hand warmers, ski skins, new bearings & 
shocks $2150. Call: 905-986-0123 


Tonneau cover fits 8’ trucks, bikes 12spd 
girls & boys, Kenmore dryer $50, rocking 
chair, used tires 13/14/15". Call: 905- 
723-6988 


1988 Chev Wrangler pick-up truck with 
cap, loaded asking $6000. Call: 905- 
436-3103 

Rattan glass coffee & end tables with 
lamps $400, kitchen set swivel brown 
chairs $500, all in excellent condition. 
Call: 905-723-3325 

White Moffatt 30” stove, older condition. 
Call: 905-983-5720 


CAW CO-OPERATING LAWYERS 
in 


COBOURG ang PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


PROUD TO SERVE 


GM EMPLOYEES 
and 
THEIR FAMILIES 


Takk to us for 
Special 
GM Employee Discounts 


{140 Bond StW. 


TURITED 
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LOOKING 


FOR 
ADDITIONAL 


SUPPORT? 


FACT IS, 


Surgical support stockings are 
covered by your Green Shield 


ealth ravaAr 
aWCALL wi ¥ 


Durham Medieal 


The Caring Professionals 
92 Simcoe Sr. N., Oshawa, Ontario, LIG 482 
725-12 


Cas 
1986 GMC Wrangler pick-up, mint condi- 
tion, too many new parts to list, one of a 


kind $7000 firm certified. Call: 905-986- 
5160 


1985 Chev % ton, 305, auto, tilt, new 


tires, brakes, exhaust, gas tank, no rust 
$2800 as is. Call: 905-986-5160 


Lovely leather suit jacket red/black, 


spring/fall short coat navy, 3 Jean Works 
suit jackets all nearly new sizes 16-20. 
Call: 905-725-7052 


1988 Jayco trailer, 30' with 12° sunroom, 


includes 715’ canoe electric motor, 12’ 
boat 3 hp Mercury, 2 generators, solar 
panel & more, open all year $13,500. 
Call: 905-885-1243 


1987 Dodge Shadow in good running 
condition, 135,000 kms, new brakes 
$800 obo as is. Call: 905-728-8501 


Olds Ciera front parts, pre '88 pick-up rear 
slider window, rear door ladder & spare 
tire carrier for van. Call: 905-579-3272 


Yamaha music synthesizer keyboard SY 
55 model, pitch, modulation adjustments, 
includes Midi earphone jacks, 61 keys, 64 
voices, $375, Call: 905-725-0707 


Oak bathroom vanity 32°x29"x21” with 
taps & molded top & sink $65, 2 oak 
kitchen floor cabinets $50 ea., molded 
vanity top with sink & taps $40. Call: 416- 
605-0741 
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Dining suite table, 4 chairs, buffet & 
hutch, very good condition. Call: 905- 
723-8630 


Gold Kenmore fridge, 2 door $150 abo, 2 
love seats, dusty rose, 2 Lazy Boy chairs 


$400 for each pair. Call: 905-728-9163 
34°x82” white aluminum screen door 
with double set louvered glass openings, 
key lock $50, Call: 905-725-8250 


1985 Buick Riviera, sunroof, loaded. 
Call: 905-576-1512 


1967 Ford motor 289 with C-4 auto 
transmission motor is complete with only 
48,000 miles $600. Call: 905-433-4674 
after 5 PM 


Mikasa 20 piece dinnerware, crystal wine 
glasses, table lamps, Easy chair, home 
gym exerciser, picture frames, Hankscraft 


steam vaporizer. Call: 905-728-2764 

Fridgidaire upright freezer, 17.6 cu ft, 4 
years ald, like new $300, Graco Naviga- 
tor stroller $80, Seville stroller $110, 


playpen $70. Call: 705-932-3616 
Prom dress, size 24 matching shoes size 


9%, both pink $125. Call: 905-983-9703 
Combination ping pong 4x8 pool table 
with equipment and cover $350 obo Call: 
905-623-9449 


1995 Polaris Indy Sport 440, thumb and 
grip warmers, ski skins, canvas cover, 
3500 miles $3500 obo. Call: 905-432- 
7092 


Body parts, left door & rear door for Pon- 
tiac 6000 fits 83-90, automatic transmis- 
sion for rwd/fwd. Call: 905-725-7249 


1% storey house, north west Oshawa, 
hardwood floors, 3 bedrooms, finished 
basement, ideal starter home, immaculate 
condition $135,900. Call: 905-436-6910 


8’ Fisher plow, lights & harness excellent 
condition $1500 obo, '88 & newer truck 
cap full size $400, ’87 Blazer 4x4 $2500, 
bucket seats $100 mint. Call: 905-404- 
7117 


New gardening books 75% off selling 
price, excellent Christmas gifts, nursery 
plastic pots 2%" square, 6 litre, 12 litre, 


lus. Call: 905-987-5215 
1933 Chev 5 window coupe in parts, S- 
10 front clip all repairable except running 
boards & rear fenders $5000. Call: 905- 
349-2609 


White 2 door fridge, white 30” stove, 
rocker chair, pole lamp, sofa for studio, 
complete propane system fits car/truck 
or van, like new. Call: 905-725-7249 


Three 12” “Il” beams 16’ long, 3/8 web. 
Call: 705-944-5869 


Gibson Les Paul $1450, Fender Strato- 
caster mint with case $750, Fender amp 
mint $400, Nikon 35mm F-801, 2 lenses, 
flash $1200. Call: 905-576-0060 


1987 Pontiac 6000 replaced engine, gas 
tank & several parts in recent year's 
$500 obo, extra 4 complete doors includ- 
ed. Call: 905-436-3190 


Plastic skis for skidoo $120, electric dog 
clippers $80, canvas skidoo cover $10, 
gas power washer Honda 5.5. Call: 905- 


579-3538 


Excellent working condition GE fridge, 
double door, ice & water dispenser with 
matching range with microwave over top, 
almond colour 8 year's old $1100. Call: 
905-571-4471 


Four 13” Michelin tires mounted on GM 5 
bolt steel rims like new $175, '86 Olds 
Calais V6, air, runs great, Call: 905-571- 
4471 


Small airtight wood stove suitable for 
cabin or workshop $100 obo. Call: $05- 
723-5921 


MTD lawnmower, 3.75 hp, Briggs & 
Stratton engine, excellent condition $80. 
Calli: 905-434-8384 


2 dbl. futons with Midwest covers 
$300/pr, like new apt size stove almond 
colour $200, wooden chairs need refin- 
ishing 4/$60, 3'x6' wide bookshelf $50. 
Call: 905-743-0222 


Antique 5 piece bedroom suite with or- 
nate carved detail includes beveled 
glass vanity, bench & coat stand $1900, 
heavy oval mahogany occasional table 
$100. Call: 905-743-0222 


White Kenmore stove, 2 solid oak doors, 


large metal planter. Call: 905-728-9041 
2500 watt Honda generator never used. 
Call: 905-263-4403 


Healthcare exercise bike, monitor dis- 
plays, excellent condition $50 firm. Call: 
905-263-2989 


Stove $50. Call: 905-576-7736 


Rubber box mat for extendacab truck, 5 
hp Mercury plus stand, Casablanca fan, 
men & women's mountain bikes, all in 
excellent condition. Call: 905-723-7574 
Ceiling fan $10, Makita dry-wall gun 
used very little $85, 100 year old bricks 
.25 cents ea., dbl. mattress $25, bath- 
room wash basin 6' countertop $10, 
screen door. Call: 905-728-9834 


Older Sears snowblower, 6 hp, electric 
start, 2 stage chains 24” cut, runs good 
$325 obo. Call: 905-725-3246 


Computer CD, still sealed, Norton 2000, 
cost $80 sell $20. Call: 905-728-9100 


Four 13” tires on rims, 1 yr old $100, var- 
ious parts for 84 Chevette, rebuilt rad, 
fenders, bumpers, body parts, wires and 
more, Call: 905-725-3773 


Solid oak curio cabinet, glass shelves 
with light $800, Yamaha Clavinova elec- 
tronic piano, paid $5000 asking $2500. 
Call: 905-576-8914 


NOTICE 


HOSPITALIZED OR SICK? 


For visiting purposes at Lakeridge Health Centre Oshawa only 
please come in person or call: 


Phone 723-1187 (CAW Hall) or 728-8600 (Retirees’ Centre). 
This applies to both active and retired members of Local 222. 
Local 222 CAW Retired Workers Centre. 
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TRAVEL! 


We have cars for delivery 
to mainly Florida but also Arizona/California 
in October, November, December and January. 


At peak times, all gas is paid & return fare assistance. 
Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, #101 
(in the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Tel. (416) 226-4616 
www.torontodriveaway.com 


jaarobrtory REINS 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


MetalWorks Steel Shingles 


Feature: 

* Exclusive “Galva Strength” Steel 
Construction 

* Kynor 580/Hylar 5000 Coating Technology 

° Less Weight... More Protection 

* A Better Solution for the Environment 

« Savings on Energy Costs 

* Lifetime Warranty 

* Installation 12 Months a Year 

* An Investment That Appreciates in Value 

* Manufacturing by UAW Local 1825 


For More Information 
Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


440 Hopkins St. 905-666-0018 or 1-800-263-2720 


Whitby 


MetalWorks Lifetime Roofing * Mark-Series Windows * Entrance & Patio Doors « Vinyl Siding & Soffits 


3 First Choice PETROLEUM INC. fim 


HOME * INDUSTHIAL » COMMERICAL * AUTOMOTIVE 
CASTROL « PENNZOIL * TEXACO « PETRO-CANADA * BIG RED 


* HEATING OIL 
° GASOLINE 
* DIESEL * ON SITE DELIVERY 
* FARM LUBRICANTS 
\ »24 HR EMERGENCY FURNACE SERVICE 


; ON NEW ACCOUNTS 
Eee Olam ASK FOR DETAILS 


Distributors of Quatity Lubricants and Fuels \ 
| 
} 
I 


ad WE DELIVER QUALITY... 
FOR LESS 


905 420-0001 
Toll Free 
1-888-217-0001 4 

Ee 4 


————SE 


1985 Plymouth Reliant SE, 4 cylinder, 
96,000 kms, as is $3500 obo. Call: 905- 
725-7048 


14° Springbok aluminum boat, 1998 25 
hp Johnson, EZ Load trailer, trolling 
motor, fish finder, bilge pump, paddle, 2 
padded seats, life jackets $5000. Call: 
905-579-0977 


Snowboard, Shorty’s 144 with bindings & 
Private Label boats $200, ice hut 8'x4’ in- 
sulated with 4’x6' trailer $300, 27” Toshi- 
ba TV not working $25 obo. Call: 905- 
668-2036 


Compound bow, “Silver Hawk” competi- 


tion arrows & quiver $200. Call: 705-745- 
1293 


CLIFF MILLS MOTORS 
PHONE 723-8105 


266 King St. W. 


Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


[El] Goodwrench 
Service 72s 


Local 222 GM Members 


Startac 3000 


Motorola 650e 


Partnership Plan 


Hallmark Boston slate billiard table 
48x96, balls, cues & rack in excellent 
condition. Call: 905-668-4590 


Plywood & paneling, good 1 side, up to 
%" thick, 4x8’ sheets only. Cail: 905-986- 
1426 


50 hp Yamaha 15° boat, trailer, 33 Ib. 
thrust Minn Kota trolling motor $3300, 
grey boat seat $40, oak % x 3 x 48 
boards $3 ea. Call: 905-728-6490 


42" round pedestal table with 4 high back 
chairs solid pine $325, Healthware 363 
dual action stepper excellent condition 
$150. Call: 905-623-8306 


Glass kitchen table with 6 chairs, office 
desk, 4 chairs, coffee table, leather black 
sofa, commercial sewing machine, 
shower door, Call: 905-576-0133 


Airtight wooden stove $125 obo, wheel 
chair Handi Porch elevator will raise to 4’, 
electric, 500 Ib. cap. Call: 905-728-9633 


RENT 


Room in Oshawa, private home near bus 
stop, central air, kitchen & laundry $325 
per month. Call: 905-728-6624 


% large farm house, kitchen, full bath- 
room, living room, dining room, 3 large 
bedrooms, first & last required, $850 per 
month inclusive, available Nov. 1st/99. 
Call: 905-983-9298 


Luxury log cottage on lake close to Algo- 
nquin Park, 3 bedrooms, electric furnace, 
good fishing, snowmobiling, skiing, non- 
smoker & no pets. Call: 613-637-2836 
Woodsplitter with hydraulic for heavy 
blocks. Call: 905-983-9703 


OSHAWORKER 
Deadline 


for the 


December issue 
is Friday, 
November 12th, 1999 
at 4:00 p.m. 


$21 ‘ 88 per month 


includes 


Free Activation 
One Time $100 bill credit 


Beil Mobility is a registered trademark of Bell Canada used under License. 


Norcom Cellular 
595 King Street East, Oshawa, Ontario L1H 1G3 
(905) 432-0088 
Contact: BRENDA CORE 
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Millennium at Orlando Dec. 19 to Jan. 
2nd, sleeps 8-10. 5 Star Resort, poots, 
hot tubs, full kitchen, near Disney/Uni- 
versal/Sea World, $4000 Canadian 2 
weeks. Call: 705-324-7967 


Florida Tarpon Springs 2 bedroom dbl. 
wide mobile home, active seniors park, 
heated pool, beach, shopping, available 
Nov.-May. $1100 Cdn monthly, photos. 
Call: 905-579-9564 


Bachelor apt, big bedroom, private 
kitchen, bathroom & parking, shared laun- 


dry, $550 per month. Call: 905-576-9780 
WANTED 


Small boat trailer Call: 905-728-3770 


Aluminum awning should be in good con- 
dition, about 6’x3'. Call: 905-723-5079 


X-Pattern, 4 bolt, 14” 75R trailer wheel 
rims for an older Citation trailer. Call: 
613-475-4148 
Early to mid 80's, S-10 diesel pick-up, 
Chevette diesel for project or parts. Call: 
905-985-7720 


Older tabletop hockey game, if you have 
the metal hockey players but no game I'd 
still be interested. Call: 905-697-2304 


Used 2 or 3 piece wall unit in dark finish, 
must be over 6’ tall, reasonable. Call: 
905-579-1802 


Epiphone Casino, Fender or Gibson 
electric guitar also older Fender amp 
60's, Corvette convertible or Impala SS 
with low kms. Call: 905-576-6879 


Four 14" tire P205/70/R14, also gocd 
working snowblower 5-10 hp. Call: 905- 
571-4471 


Scrap cars or trucks, running or net, 
need 81-90 Olds Royal Delta 98 or 88. 
Call: 905-571-4471 or 905-725-7249 
Chrysler 300 letter series 1962 or older, 
any condition. Call: 705-277-3612 

Used kitchen cabinets for workshop will 
help remove if necessary. Call: 905-355- 
2303 


Qualcomm 
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MORTGAGE 
DEAL 


proLbjU Ss 
BEAT iT! 


AUTO WORKERS 
COMMUNITY CREDIT UNION 
Oshawa 728-5187 Bowmanville 623-789 


Toll Free 1-800-268-8771 


meet 


The General Membership meeting The General Motors Unit meeting 
is held the first Thursday is held the third Thursday 
of every month at 7:30 p.m. of every month at 7:30 p.m. 
except July & August except July & August 
The Retirees’ Chapter meeting CAW Family Auxiliary meetings*are,_ 
inst & Nand: 


is heldethe first Monday —__|_ 


» > 
~~ me — Seecicn tee att 


All meetings are held at the CAW Local 222 Hall - 1425 Phillip Murra 


Canada Post Corporation 
Publication Mai! Agreement No. 
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Return postage guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario Lid 8L4 


